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AGREEMENT BETWEEN

INTERNATIONAL ASSOCIATION OF FIREFIGHTERS

LOCAL NUMBER 1810

AND

NORTH HIGHLINE FIRE DISTRICT

Pursuant to RCW 41.56, this agreement is between North Highline Fire District, (hereinafter called "Employer") and International Association of Firefighters, Local Number 1810 (hereinafter called the "Union") for the purpose of setting forth the mutual understanding of the parties regarding wages, hours and conditions of employment of those employees for whom the Employer has recognized the Union as the exclusive bargaining representative.

ARTICLE 1  -  DEFINITIONS

1.  1.69
Union means the International Association of Fire Fighters Union Local Number 1810.

1.  2.89
Employee means an individual employed in the bargaining unit (as defined in sub-paragraph 1.4.02 hereof) covered by this agreement.

1.  3.94 
Employer means North Highline Fire District.

1.  4.02 
Bargaining Unit as used herein shall mean all full-time and part-time paid employees employed by North Highline Fire District in the rank of Firefighter, Lieutenant, Training Officer, Captain, and Inspector.  This definition does not include the Department’s volunteer membership.

1.  5.69 
Monthly Salary means the monthly rate of pay so identified and set forth in Appendix "A" to this agreement.

1.  6.94 
Seniority means length of continuous service with North Highline Fire District since the employee's last date of hire.

1.  7.94 
Department means North Highline Fire District.

1.  8.02
Accrued Leave means a duty day or the accumulation of duty days on which a full-time employee may, by pre-arrangement continue to receive the regular rate of compensation, although he/she does not report for duty or perform the normal functions of the job classification in which he/she regularly performs duty, or is assigned.  This shall include time off allowed for holidays and vacation in Articles 13 and 14.

1.  9.69
Overtime means the time worked in excess of the normally scheduled hours of duty, excluding working in place of a Union Official on leave to attend business.

1. 10.75 
It is not the intent of the Employer or the Union to use any word in this agreement that distinguishes by sex.  Any use is accidental and shall be interpreted by all parties that come in contact with this agreement as applying to all sexes equally.

1. 11.02
Platoon means a group of employees whom all work the same days and hours, excluding kelly days. 

ARTICLE 2  -  RECOGNITION AND BARGAINING UNIT WORK

2.  1.02 
The Employer recognizes the Union as the exclusive bargaining agent for all full-time and part-time paid uniformed employees of the Employer in the rank of Firefighter, Lieutenant, Captain, Training Officer and Inspector. This provision is not intended to apply to volunteer firefighters or to restrict volunteer firefighters in the performance of their present duties.

2.  2.02 
Temporary employees shall not perform firefighter or related duties.  This provision is not intended to apply to volunteer firefighters or to restrict volunteer firefighters in the performance of their present duties.  This provision shall not operate as a waiver of any union rights to contest the removal of bargaining unit work.

2.  3.08
The Bargaining Unit agrees to an in-company inspection program in conjunction with the Fire Inspector.  The number of inspections in the District shall consist of each individually addressed building or each individual business located within one building.  The inspections shall be divided, with the Fire Inspector doing 60% of the total number and the crews doing 40%.


The inspections for the District shall be separated into a Southwest side list and a South side list.  In 1999 the first 20% of each list shall be assigned to the crews at the respective stations.  For following years, the list will be continually rotated so the crews will be assigned the next 20%, then the next 20%, and so on.


Company personnel will do the reinspections of the Fire Inspector’s inspections, and the Fire Inspector will do the reinspections of the company inspections.  Any occupancy needing a pre-fire plan will have one completed by the company doing the inspection.


As the inspections are completed, the occupancy type shall be identified and any changes in operations noted.  Occupancies will also be identified as “high-hazard”, “place of interest”, or “non-hazardous” and pertinent information concerning the occupancy forwarded on to the Fire Inspector and other crews as necessary.  

ARTICLE 3  -  CHECKOFF AND UNION SECURITY
3.  1.89 
All present bargaining unit members who are members of the Union on the effective date of this agreement shall, as a condition of their employment, maintain their Union membership in good standing.

3.  2.89 
All future employees shall, as a condition of employment, become members of the International Association of Fire Fighters Local Number 1810 within thirty (30) days following the beginning of such employment.

3.  3.99
In lieu of the obligations set forth in Sections 1 and 2 of this article, bargaining unit members may, to the extent permitted by state or federal law, as it now exists or may hereafter be amended, pay a service contribution or an amount of money equivalent to regular monthly dues, initiation fees or assessments to a non-religious charity.

3.  4.89 
The Employer agrees to deduct, once each month, dues, initiation fees, and assessments in an amount certified to be current by the Treasurer of the Union from the pay of those employees who individually request in writing that such deductions be made.  The Employer shall remit the total amount of deductions each month to the Treasurer of the Union.  If no paycheck is due an employee in a particular month, or the employee's monthly check is insufficient to satisfy the assignment, no collection shall be made from the employee in that month.

3.  5.89 
The Union agrees to indemnify and hold harmless the Employer from any and all liability resulting from any dues checkoff made pursuant to this Article.

ARTICLE 4 – NON-DESCRIMINATION

4. 1.94 
The Employer and the Union mutually agree that they will not discriminate against any employee by reason of age, race, creed, color, sex, national origin, religious belief, marital status, disability, union activity, residency, or participation in political activities.

ARTICLE 5  -  SENIORITY AND LAYOFF
5.  1.94 
A full-time employee will accrue seniority from the employee's most recent date of hire in the department.  The Employer shall establish a seniority list.  The seniority list will be brought up to date each time a change in personnel is made, and a copy will be posted on the bulletin board at each fire station with a copy mailed to the Secretary of the Union.  Any objections to the list posted shall be reported in writing within 30 calendar days to the Fire Chief and corrected if found to be in error.

5.  2.94 
In the event of a layoff, employees shall be laid off according to seniority within the Department with the employee with the least seniority being the first to go.  In the event there are two or more employees eligible for lay off within the Department with the same seniority, the person with a lesser entrance examination score shall be deemed to have lesser seniority.

5.  3.89 
The names of laid off employees will be placed in inverse order of lay off on a re-employment register, and employees shall be recalled from the register.

5.  4.89 
Any employee laid off because of curtailment of expenditures, reduction in force or for other like causes shall, if rehired from the employment register, have seniority restored for all accrued years of active service.

5.  5.94 
It is the responsibility of the employee on lay off status to keep the Fire District informed of his or her current address and telephone number.

5.  6.02
Seniority, with respect to vacation leave accrual and longevity pay determination only, shall include the length of service while employed as a dispatcher with the Department.  Service as a dispatcher with North Highline Fire District shall be noted for all applicable employees on the seniority and accrued leave lists. 

5.  7.99
Any employee laid off shall have a physical examination at the time of layoff to establish a base line for rehire qualifications.  This physical shall be paid for by the District, and be administered by a local clinic that administers firefighter physical examinations (such as Occupational Health Resources or the Poly Clinic).

5.  8.99
Any employee rehired from the lay-off register after more than one year shall have to pass a physical examination.  Physical condition shall meet the base line determined by the physical examination administered at the time of layoff or shall meet the qualifications for the position.  The examination shall be paid for by the District and be administered by a local clinic that administers firefighter physical examinations (such as Occupational Health Resources or the Poly Clinic).  Employees rehired from layoff shall participate in an in-house retraining program, which may include selected Washington State Fire Service Training classes.

ARTICLE 6  -  PROMOTION STANDARDS
6.  1.99 
All promotions to positions within the bargaining unit shall be made solely on merit, efficiency, and fitness ascertained by open competitive examination among bargaining unit personnel.  Examinations shall fairly, objectively, and comprehensively test for qualifications for the position.  A description of the subject matter to be covered by each examination shall be provided to the Union and posted conspicuously not less than sixty (60) days prior to the examination.  At least two (2) copies of all text and reference materials that are suitable and may be used for study purposes will be maintained by the Fire District at each station and will be available to those employees who wish to prepare for the examination.

6.  2.08 
Examinations shall be conducted by the assessment center method.  A qualified examiner shall be chosen by mutual agreement between the District and the Union.  In the event the parties are unable to agree upon an examiner, each party shall bring a list of three (3) possible examiners.  A coin toss shall be used to determine a first strike, and then parties shall alternately strike the names of possible examiners on the combined list until only one name remains.  

The following 4 areas shall be components of the examination:

Written Test

   -   Department SOP’s and Union Contract only

Tactics Problem

   -   Department related only

Role Playing

   -   Citizen complaint or personnel problem

Presentation

   -   Written and Oral Resume

Each of the 4 components will be weighted at 25% of the candidates’ final score.  The make-up of the assessors’ board for the examination shall be determined by mutual agreement between the District and the Union.

Seniority preference points shall be added to the final score of the candidate based on the number of years experience he/she has as a paid firefighter with North Highline Fire District.  Time employed with the Department as a dispatcher prior to being hired as a firefighter does not count towards this total.  The value of the seniority points shall be one-half percent (½%) for each five years experience up to a maximum of two and one-half percent (2 ½%).
The Employer and the Union may each designate an observer to attend the administration of the examination.  The examination administrator shall have the responsibility for assuring that observers do not disrupt the examination process.

6.  3.94 
For each examination, the examiner shall by written contract be obligated to insure that the examination is impartially administered and that all Fire District personnel, including those outside the bargaining unit, shall not have prior access to or prior notice of specific examination procedures or questions.  In preparation for the creation of each examination, the Fire District shall meet with the examiner and shall identify the qualifications the District seeks for its promoted personnel.  The examiner shall be directed to prepare the examination to test for the qualifications identified by the Fire District.  A Union representative may, at the Union's option, attend the meeting or meetings, and may offer comments or suggestions regarding how the examination will be conducted for the examiner's consideration.

6.  4.99 
Promotional lists shall be valid for two (2) years.  A new examination shall be conducted during the month of April and the new promotional list shall become effective on June 1.  As provided in Article 12, the promotional list shall be used to supply acting officers in addition to promotional candidates.

6.  5.89 
The Employer shall appoint the highest scoring candidate on the promotional list that was current at the time the vacancy first occurred, provided that employees may be passed up for just cause.  In the event two or more candidates have identical scores, the candidate with the greatest seniority shall be deemed highest scoring.

6.  6.89 
If an employee on the promotional list is passed up for an appointment by the Chief of the Department, the reasons for such disqualification shall be presented in writing to the Secretary of the Union.

6.  7.89 
Employees promoted shall serve a probationary period of one (1) year.

6.  8.99
Three (3) years service with the Fire District as a paid firefighter, including the probationary year, shall be required for eligibility to test for Lieutenant or Inspector.  Three (3) years as paid Lieutenant shall be required for eligibility to test for the position of Captain or Battalion Chief. To be eligible to test for Battalion Chief, the applicant must have accumulated 45 or more college credits in Fire Command/Business, Fire Arson Investigation and/or other approved related subjects.

6.  9.89 
Except when the Fire District Commissioners decide to abolish a vacant position; all promotional vacancies shall be promptly filled within thirty (30) days.

6. 10.02
Those employees promoted to Lieutenant must have 15 or more college credits in Fire Command/Business, Fire Arson Investigation and/or other approved related subjects by the end of their probationary period.  As a Lieutenant, they must have at least 30 credits by the completion of their third year after being promoted.  Lieutenants who have accumulated three years in grade by the year 2000 are not subject to this requirement.

6. 11.08
An employee who is scheduled to work on the day of the test shall be allowed time off with pay to take the exam.  An employee who is scheduled to work the day before the test shall be allowed up to 12 hours off with pay (1900 - 0700 hours) to prepare for the exam.
ARTICLE 7  -  SALARIES
7.  1.99 
The salary schedule to be paid by the Employer to the Employees in the bargaining unit is set forth in Appendix A attached to this agreement and made a part hereof.  Said Appendix A will be in effect until amendments are made by:


1)
Article 7.2.06 of this agreement or 


2)
By mutual agreement.

7.  2.08 
Cost of living adjustments shall be made by the following schedule according to the Seattle-Tacoma-Bremerton Consumer Price Index for Urban Wage Earners and Clerical Workers for all items.  The index to be used shall be the percent change for the year ending in June. 

1)
100% C.P.I. plus 1% (not to exceed 4.0%) on January 1, 2008. 

2) 100% C.P.I. plus 2.0% (not to exceed 6.0%) on January 1, 2009.

7.  3.02 
Longevity pay based upon length of service will be: 


1% of employee’s base wage  -   5 years


3% of employee’s base wage  -  10 years


4% of employee’s base wage  -  15 years 


5% of employee’s base wage  -  20 years

ARTICLE 8  -  OVERTIME AND CALLBACK
8.  1.99 
Any employee who performs work in excess of his or her regularly scheduled hours, as established in Article 10 of this Agreement, shall be compensated at the employees applicable overtime rate of pay, except as otherwise provided in this Agreement.

8.  2.89  
The overtime rate of pay shall be one and one-half times the basic rate of pay as defined in Article 27 of this Agreement.

8.  3.94  
Shift extensions of less than 10 minutes shall be considered incidental and not compensatory.  Any time over 10 minutes shall be compensated in 15‑minute increments with a half-hour minimum.

8.  4.94 
Except as otherwise provided callback from off-duty status shall require compensation for a minimum of four (4) hours.

8.  5.94  
Except in emergencies or inability to find an employee to fill a shift, callback shall be voluntary.

8.  6.99 
Voluntary callback to emergencies from off-duty status shall be paid at time and one half rate of pay with a one-half hour minimum. When a Zone 1 callback is initiated, dispatch will page the Union personnel to report to either a station or to an emergency scene.

8.  7.94  
The Employer shall offer overtime assignments in accordance with an overtime rotation list that is established, maintained and administered in a manner approved by the parties.

8.  8.94
The Union shall administer the overtime call back list, and provide notification to employees for overtime opportunities.  District management will notify the Union as soon as it is reasonably known that an employee is needed for overtime and the Union will respond in the needed time frame.

8.  9.94
The District may, as needed, start a scheduled shift one hour early provided that:


1)
The employee is scheduled to be on duty that day.


2)
The employee is given at least twelve (12) hours notice.

3) If the District does not give the Employee twelve (12) hours notice,

the Employee shall receive double time rate of pay for that hour.


The employee will be compensated at the rate of time and one-half, or double time, whichever applies, for the extra hour.  These overtime opportunities shall be excluded from the overtime rotation list.  The overtime opportunity will be offered to those personnel on duty that day first by seniority and will then be assigned to the least senior employee if no personnel choose to accept the shift.  The overtime opportunities will be offered and administered equally by the Lieutenant of the personnel on duty at the station that day except as otherwise provided above.

8. 10.94
The District will formalize its policy through which overtime compensation shall not be denied, provided the employee provides a reasonable written explanation for the time accrued.  This applies to all overtime and the guiding principles as to what is reasonable shall be common practice and common sense.

8. 11.99
Bargaining unit members may be called in for non-emergency activities or for specialized projects.  Compensation for these activities shall be at the employee’s applicable overtime rate of pay for the actual time accrued.  Eligibility for the overtime may be based on the employee’s qualifications or need for the activity rather than the employee’s position on the overtime callback list.


Examples of special projects, skills and abilities shall include, but not be limited to, District required classroom training, special committees, testifying in court regarding a matter that arises in the employee’s line of duty within the District, bike team, SCBA repair, driver training, and small equipment maintenance.

8. 12.08
Articles 8.1.99, 8.4.94 and 8.10.94 of the Union contract shall be waived regarding overtime for wild-land call-ups until such time as the State’s compensation method changes (at which time the two parties will amend the method of payment for Union personnel).


Union personnel will be compensated per Washington State Patrol Emergency Mobilization guidelines, which currently includes travel time to and from the event and while actively employed at the fire scene (periods of rest in the base camp are not compensated).


The selection process for employees shall be the same as for overtime.  The Union shall be contacted and given the qualification requirements for personnel, and the Union will fill those positions based on seniority on the overtime list.


This agreement applies to wild-land call-ups only and can be canceled by either party with 30-days’ notice.

ARTICLE 9  -  SAFETY
9. 1.89
The Employer shall comply and require all employees to comply with the requirements, as they currently exist or may hereafter be amended, of WAC 296-305, as supplemented by WAC 296-24 and 296-62.

9. 2.89 
In the event of an emergency response to a location at which there is reasonable cause to suspect violence, employees shall remain at a safe distance from the scene of the emergency until it has been secured by law enforcement personnel.

9. 3.96
No employee shall operate a responding engine or aid car "Code Red" unless additional personnel are on board.  Acting Battalion Chiefs, the Training Officer, and the Inspector may respond “Code Red” by themselves in staff or command vehicles.

9. 4.89 
If it appears that during an emergency response any employee has been placed under the command of any person who lacks sufficient qualification, training, and experience to competently assume such command, the Union or the employee shall report his or her concerns to management in writing within twenty-four (24) hours following the emergency.  The report shall set forth the factual basis for the charge.  The Employer shall initiate an investigation within twenty-four (24) hours of receipt of the written concerns and make a written response within five (5) working days.

ARTICLE 10  -  HOURS OF DUTY
10. 1.08
The Employer shall create a regular work schedule including platoon, shift, and normal station assignments, for the Department by October 1st for the following calendar year.  The maximum number of employees that may schedule time off per platoon shall be determined by the Districts policy on minimum staffing.  Currently the minimum staffing level is 6 firefighters per platoon; therefore 3 employees may be off at a time per platoon.  Shift vacancies caused by an employee being off on disability shall not affect the selection of time off provided that the selection is made before March 31.  This schedule shall not be altered except as provided below.


1)
In cases of promotion.


2)
Where sickness or disability requires temporary modification 
to balance a shift.

3)
When legitimate business needs justify temporary change in platoon or station assignment.  These needs include vacancies due to accrued leave, kelly days and schools.


Such temporary duty shall first be offered to employees who shall have a right to select a temporary assignment on the basis of seniority.  In the event no employee elects to take the temporary assignment, the Employer may make the assignment based on reverse seniority. 


The District agrees to meet with the Union when establishing any new platoon, shift or station assignments for new employees and discuss the reasons for the action.  The District agrees to allow the use of probationary employees as the junior employee for purposes of filling vacant shifts or equalization of manpower with the approval of the Chief or his designee.

10. 2.08
The regular work schedule may include three shifts, as follows:

1) A three-platoon schedule that shall average 50.48 hours per week with 24-hour shifts (modified Detroit Schedule).  This schedule shall include 12 kelly days per year.  Shift change shall take place at 07:00 hours.

Kelly days will be scheduled by each member on the shift.  The selections shall be made by seniority with the person with most seniority choosing first.  All kelly day scheduling must be completed by November 30th or the Employer reserves the right to assign those days to the schedule. Once scheduled, employees shall be allowed to move kelly days providing the move must be made within the same 27-day cycle.

One kelly day shall be scheduled per 27-day cycle and may not be scheduled on a holiday identified in Article 13.4.02.  The two full 27-day cycles during the months of July and August shall be reserved for accrued leave scheduling only.  

2) An administrative shift, 40 hours per week, for employees who work the day shift.  This shift shall also include the Fire Inspector, Training Officer, and for employees who participate in recruit schools.  When an administrative project involves a change in an employee's normal shift, the specific days and starting times will be established by mutual agreement of the Employer and affected employee, with the consent of the Union, which consent shall not be unreasonably withheld.  Employees selected for such administrative shifts shall be determined by the Fire Chief based on seniority and qualifications.

3)
A two-platoon schedule that shall average 42 hours per week with 12 hour shifts.  This schedule shall consist of 12 hours on duty, 12 hours off duty for 4 consecutive days followed by 4 days off.  The times of duty shall be from 07:00 hours to 19:00 hours.

10. 3.08
A work schedule will be posted by October 1st for the following year.  The district has the authority to assign Firefighters and Lieutenants to their platoon and station on alternating years.  Firefighters will be assigned on even years and Lieutenants will be assigned on odd years.  The District agrees that Bargaining Unit personnel may express a preference as to these assignments as part of the overall selection procedure.  The assignments will be made before the schedule is posted.  Selection of platoon and station will then be made by the Bargaining Unit personnel not assigned during that year.  Selection by Firefighters will be made on the basis of seniority; selection by Lieutenants will be made on the basis of seniority in grade.  The selections shall be completed by October 31st.

10. 4.99
Working shift times shall be between the hours of 0800 and 1600 hours.  The time before 0800 and after 1600 hours shall be used for emergency response and maintenance of equipment and apparatus to keep it in a readiness state for response. The employee shall not leave the assigned station except for reasonable cause and must remain within the station response area and be available for immediate response.  In addition, employees may be directed to attend: 

1)
The regular evening drill and training to be held once per week for volunteers between 1900 and 2200 hours, provided that employees shall be permitted a reasonable meal period before attending such drills.

2)
Regional drills (such as Zone 4 disaster and Plan 19 and Plan 20 drills).

10. 5.06 
All trades and standbys may be made upon approval of the Station Officer and the Fire Chief or his designee, which approval shall not be unreasonably denied.  Trades must be paid back within twelve (12) calendar months.  The District shall not incur any additional costs resulting from trades or standbys except as noted below.  

Article 12.1.99 shall be followed whenever a trade between employees results in a vacancy of the Lieutenant’s position.  The employee who is determined to be Acting Lieutenant will receive acting pay provided that they work at least 2 cumulative hours for working in that capacity.


If a trade between employees’ results in at least 2 Lieutenants being on duty during the same shift, then no employee will receive acting pay.  The District reserves the right to assign employees in order to provide a Lieutenant at each station.

10.  6.94
During the change from standard time to daylight-savings time, the employees involved will be relieved from duty at the normally scheduled time and the District shall not deduct the hour from the employee’s salary.  During the change from daylight-savings time to standard time, the employees involved shall continue to work until the normally scheduled hour and shall not receive additional compensation for the extra hour.

10.  7.02
It is intended that this Department will participate in civic and community activities; i.e. public display, parades, standby during fireworks displays, etc.  In other words, an activity that is centered around public relations for the Fire District.  When an activity such as this is expected during standby time, the Fire Chief, or his designee, will request volunteers from within the ranks of the affected shift.  If sufficient volunteers cannot be obtained, the Fire Chief, or his designee, may select personnel from within the ranks of the affected shift to participate in the activity.  A request for volunteers and/or selection of personnel to participate should be made as reasonably in advance of the activity as possible.  It is intended that training and/or physical activities conducted on holidays be on an individual voluntary basis. 

10.  8.99
The Union agrees to use one (1) on duty suppression employee to pick up equipment at the area hospitals every Wednesday.  The employee will be sent during working hours if staffing is at four (4) personnel at a minimum of one station.  The employee will be sent during the Wednesday night volunteer drill if the staffing levels are below four (4) personnel at each station.  The detail will be offered to personnel based on seniority first and then be assigned by reverse seniority if no employee volunteers to do it.

ARTICLE 11  -  MILEAGE
11. 1.94 
An employee required to use his private car for department business shall be compensated at the rate per mile that is currently allowed by the Internal Revenue Service.

ARTICLE 12  -  ACTING OFFICER
12.  1.02 
If an officer's position at a station is vacant, the highest scoring employee on the current promotional list at that station shall serve as acting officer.  Any such acting officer shall be paid at the higher rate for any part of the shift worked in acting capacity, provided, that he or she works at least two (2) cumulative hours in that capacity.  If no employee is available from the promotional list to act, the senior employee at that station shall serve as acting officer.
12.  2.99
Permanent grade Lieutenants or Captains are the only personnel in the bargaining unit authorized to serve as acting Battalion Chief.

12.  3.06
When a Lieutenant is used to fill the acting Battalion Chief position, it shall be offered to the on duty 24-hour shift Lieutenants first, by seniority in grade.  If the position is not filled by an on duty 24-hour shift Lieutenant then the overtime callback list shall be used to call in a Lieutenant.  The day shift Lieutenant may be used to temporarily fill the position while waiting for a replacement to arrive.

12.  4.99
Staffing will be maintained as per District Policy.  If moving a Lieutenant or Captain into the acting Battalion Chief position drops the staffing level to below minimums, then overtime shall be used to hire back personnel to reach the mandated minimum staffing level.

12.  5.99
Acting Battalion Chiefs shall handle projects, assignments, and emergency responses as delegated to them by the ranking Battalion Chief or another Chief officer.  They shall not, however, assume any administrative or confidential projects, which would be a conflict of interest with the Union.

12.  6.08
Acting Battalion Chief pay shall be established at 10% above the employee’s base wage plus longevity and education incentive.

12.  7.08
When an employee is working an overtime shift and also serves as acting officer, his/her overtime rate shall be based on the officers base wage plus the employee’s regular longevity amount and education incentive.  This combined total may then be used to determine an hourly overtime rate for the acting position.    

ARTICLE 13  -  HOLIDAYS
13. 1.06 
All full-time employees working a 24-hour shift shall receive five (5) shifts off in lieu of holidays.  All full-time employees working a 12-hour shift shall receive ten (10) shifts off in lieu of holidays.  The employee shall schedule these shifts along with their other accrued leave. 

13. 2.08 
Employees who work the administrative shift (40 hour week)shall receive 112 hours off and shall observe holidays as they occur, or if any of the aforementioned holidays fall on Saturday, the Friday preceding shall be the legal holiday, and, should it fall on Sunday the Monday following shall be the legal holiday.  The remaining hours not used on holidays may be scheduled with the employee’s other accrued leave.

13. 3.02 
Those employees working Thanksgiving or Christmas or any portion thereof shall receive bonus pay for that part of the shift at one-half rate.  When a trade exists between employees on either of these two days the employee who is originally scheduled on that day will be the one who receives the bonus pay.  Any change in the bonus pay shall be worked out with an agreement between the employees involved in the trade.

13. 4.02
Holiday schedule for 24-hour shift or 12-hour shift personnel will include routine house duties, daily vehicle maintenance checks, washing of vehicles (as needed), and emergency repairs to vehicles and equipment to maintain a readiness state for response.  This schedule shall be recognized on observed holidays and Sundays.  The following ten (10) days in each calendar year are designated to be holidays per RCW 1.16.050: New Years Day, Martin Luther King Jr. Day, President's Day, Memorial Day, Fourth of July, Labor Day, Veterans’ Day, Thanksgiving Day, day immediately following Thanksgiving Day, Christmas Day.  Emergency operations, and regional drills (such as Zone 3 disaster and Plan 19 and Plan 20 drills) will not be affected by the holiday schedule.

ARTICLE 14  -  VACATION LEAVE
14. 1.02
Each full-time employee shall individually receive vacation leave by the following schedule.


24 Hour Shift 


1)
First & Second Years
  72 hours  (  3 shifts)


2)
  3 -   5 Years

144 hours  (  6 shifts)


3)
  6 - 10 Years

216 hours  (  9 shifts)


4)
11 - 15 Years

288 hours  (12 shifts)


5)
16 - 20 Years

312 hours  (13 shifts)


6)
    21+  Years

336 hours  (14 shifts)


12 Hour Shift


1)
First & Second Years
  48 hours  (  4 shifts)


2)
  3 -   5 Years

  96 hours  (  8 shifts)


3)
  6 - 10 Years

144 hours  (12 shifts)


4)
11 - 15 Years

192 hours  (16 shifts)


5)
16 - 20 Years

204 hours  (17 shifts)


6)
    21+  Years

216 hours  (18 shifts)

Administrative Shift


1)
First & Second Years
  40 hours


2)
  3 -   5 Years

  80 hours


3)
  6 - 10 Years

120 hours


4)
11 - 15 Years

160 hours


5)
16 - 20 Years

180 hours


6)
    21+  Years

200 hours

14. 2.02 
During an employee’s first year of service, vacation shall be accumulated monthly at a rate equal to the number of annual hours allowed for the first or second year divided by 12.  For employees hired after July 31, the following calendar year will be considered their first year of service for vacation purposes.

14. 3.02
An employee may choose to sell back accrued leave at straight time, up to 50% (truncated to whole shifts only) of his current calendar year accrual.  Days to be sold must be declared by March 31.  The employee can designate the pay period he/she wishes to receive the compensation for the sell back days; however, no payment can be made prior to the May 29th paycheck.

14. 4.02
Each station will schedule their accrued leave.  The first round of scheduling shall consist of one block of three (3) days, or two (2) days in conjunction with a kelly day.  For all subsequent rounds, employees may schedule up to six (6) shifts per turn.  All time off shall be scheduled by the last shift worked in March; failure to do so will result in the employee loosing his seniority rights with respect to selecting the time off.  Any time selected after March 31 will be granted on a first come first serve basis.  Time will be granted provided there is a minimum of 24-hour notice given, there is sufficient manpower, and it is approved by the Chief or his designee, which shall not be unreasonably denied.  

14.  5.02
When an employee attempts to schedule his/her accrued leave in the calendar year of eligibility but is unable to do so because all available time has been taken by other employees, or where an employee is physically unable to utilize accrued leave because of sickness or disability, the employee shall be allowed to be cashed out for the time involved.  Any accrued leave not scheduled by July 31 will not be eligible to be cashed out.

14.  6.06
Management and the Union agree that during a declared local, county, regional, or national disaster that impacts operations in our fire district; management may be required to cancel all elective leaves for the duration of the event.  Management agrees that this decision would be made with mutual agreement of the Local.

ARTICLE 15  -  SICKNESS, DISABILITY AND DEATH LEAVE
15. 1.02
At the time of death, funeral or memorial service (whichever is applicable) of a member of the employee’s immediate family, the employee shall, as requested to the Chief or his designee, be granted time off duty with pay.  The time allowed is as follows:



24 hour shift


72 hours



12 hour shift


36 hours



Administrative shift

  3 shifts

Immediate family shall be defined as the spouse, son, daughter, mother, father, brother, sister, grandmother or grandfather of the employee or the employee's spouse.  Additional time may be granted by the Chief of the Department based on information provided to the Chief or his designee by the employee.

15. 2.02
In the event of sickness or illness within the household family, employee’s shall be granted sick leave as per the schedule in 15.1.02 upon written documentation by a physician that the employee is needed at home.  The household family shall be defined as those persons living in the same household as the employee.  LEOFF II employees may be permitted to use additional sick leave days for such family care leave as required by law.

15. 3.99
The Employer will compensate or reimburse LEOFF I employee’s for sickness or disability as directed and approved by the King County Disability Board.  The employee shall make application for such compensation or reimbursement pursuant to King County Disability Board rules and through use of King County Disability Board forms. The employee must obtain King County Disability Board written approval from the employee’s attending physician for return to work in accordance with their established rules.

15. 4.06
LEOFF II employees shall accrue sick leave at a rate of twelve (12) hours for each month of service.  Sick leave accrual shall start with the month following the month the employee commenced employment.  Sick leave may be accrued up to a maximum of 1350 hours.  Upon separation of service with the District, LEOFF II employees shall receive payoff for their accrued sick leave at the rate of 50%.  The accumulated value will be computed on the basis of the employees’ hourly wage at the time of separation, times the number of accrued unused hours.  The District will make the payment upon separation.  Payoff for sick leave time accrued above the maximum amount will be made on November 1 of each year, at the rate of 100% of the employees’ hourly wage. 

When an employee is absent from duty for more than one consecutive shift due to the use of sick leave, the Chief may require a signed doctor’s slip in order for the employee to collect his pay.

15. 5.99 
LEOFF II employees who are absent due to a duty related illness or injury for which they are receiving State Industrial Insurance time loss benefit will be charged sick leave on a pro-rated basis commensurate with RCW 51 and RCW 41.04.500 through 41.04.550.  All salary continuation shall be contingent upon the employee's agreement in writing to transfer and endorse to the Employer any disability checks received from the State Department of Labor and Industries and to repay the Employer if the claim is denied.  Salary continuation shall cease upon exhaustion of the employee's accrued sick leave.

15. 6.89 
Where an employee is temporarily disabled, he will retain his position on the seniority list as if continually employed if he returns to work full‑time within one (1) year of the commencement of his disability.  Any other temporarily disabled employees who return to work after more than one year shall have their seniority adjusted to delete the time of disability.

15. 7.89 
Employees shall notify the Employer of their inability to report for scheduled duty at least one hour prior to their scheduled shift, with the exception of bona fide emergencies.

15.  8.06
As an incentive to use sick leave only when necessary, the employer offers two programs.  A purple time/cash incentive program and a sick leave payoff program.  The purple time/cash incentive program is available for those employees hired prior to January 1, 2006 who have not reached their maximum accruable amount of sick leave as per Article 15.4.06.  Once an employee has reached the sick leave cap he/she will no longer be eligible for the purple time program and will be switched to the payoff program.  

For those employees who have exceeded their maximum accruable sick leave hours, a cash payoff of the excess hours is given as per Article 15.4.06.  Employees hired on January 1, 2006 or later are not eligible for the purple time program and are automatically part of the sick leave payoff program. 

For those employees involved in the purple time/cash incentive program the employer agrees to add 24 hours of leave time (purple time) to any employee who used no sickness or disability leave the previous year.  For those employees who reach the sick leave cap in the middle of the year, the 24 hours of purple time will be prorated based on how many months of the year the employee was below the cap.  For example the employee reaches the sick leave cap at the end of August = 8 months.  (8 months / 12 months X 24 hours = 16 hours purple time awarded)  For any employee injured at an emergency scene, that temporary disability would not be considered in determining eligibility for the additional leave.  This time may be accrued and taken at the employee’s discretion as long as the absence of the employee does not create an overtime situation.  Overtime callback will not be used to allow purple time usage.  The only exception below minimum staffing shall be for bona fide family emergencies.  Any accrued purple time hours that have not been used at the time of separation of service with the District will be paid off at 100% of the employees’ hourly wage.

In addition, for those employees involved in the purple time/cash incentive program during any part of the year, each employee that uses less than three (3) shifts of sick or disability leave during the calendar year would receive additional compensation by the schedule listed below, to be paid by December 15 of that calendar year.  The schedule and incentive would start over each year.


No sick or disability leave used in calendar year

$300.00


One (1) sick or disability day used in calendar year

$200.00


Two (2) sick or disability days used in calendar year

$100.00


Three (3) sick or disability days used in calendar year

$    0.00


Sick or disability leave used in partial shifts will result in adjustments made to the monetary compensation shown above.  Adjustments will be made in six (6) hour increments with each six hours used resulting in a reduction of $25.00 compensation.  (1 - 6 hours used = -$25, 7 - 12 hours used = -$50, etc.)

15.   9.99
Temporarily disabled employees may request to return to work under the provisions of the “light duty policy” #2718 if a signed release allowing light duty is provided by the employee’s doctor.

15. 10.02
Employees will be allowed to use accrued sick leave to be relieved of duty in the event of an immediate family member emergency.  The use of this leave will not be considered in determining eligibility for the sick leave incentive program in article 15.8.02.  A family member emergency shall be defined as an accident or event that requires the immediate attendance of the employee.  These events may include eminent childbirth, visits to a hospital emergency room, or death of a family member.  This article does not apply to scheduled procedures such as doctor visits or medical operations.  Approval of this leave will be based on information provided by the employee to the Chief or his designee and a member of the Union executive board, which shall not be unreasonably denied.  The decision made by the Chief and the Union shall be final.

15. 11.08
Sick leave and purple time usage shall be charged hour for hour regardless of which schedule (e.g. Day shift, 24-hour shift, 12-hour shift) the employee is assigned to work.

ARTICLE 16  -  UNION BUSINESS

16.  1.89 
When the regularly scheduled Union meetings are held at the fire station, employees on shift at the other station shall be able to attend.  Employees at other stations may attend other meetings, when such attendance is approved by the Duty Chief.

16.  2.89 
While attending Union meetings held at the fire station all on duty personnel shall have their gear and respond to all alarms.

16.  3.89
The Employer shall make reasonable scheduling accommodation for


 Union meetings.

16.  4.89 
The Employer shall provide bulletin board space for the use of the Union in each fire station where represented employees are assigned, at a convenient location, accessible to employees.

16.  5.89 
All personnel attending Union meetings at a fire station shall conduct themselves in a manner consistent with the Employer's rules and regulations.  This provision is not intended to interfere with the orderly conduct of regular Union business.

16.  6.02
The Union shall be granted 48 hours of leave per year for the Executive Board to conduct official business.  This leave may be used for functions including, but not limited to attendance at conventions, seminars, conferences, and activities related to grievance proceedings or contract negotiations.  All guidelines for scheduling accrued leave shall be followed in determining use of this leave per Article 10.1.02. This leave may not be utilized if it would create an overtime situation with staffing.  Any leave unused during the year shall not be carried over to following years.  

ARTICLE 17  -  GRIEVANCE PROCEDURE
17. 1.89 
Grievances are defined as disputes involving the interpretation or application of this agreement. Grievances shall be resolved in the following manner.

17. 2.99 
All grievances must be initiated under the grievance procedure within thirty (30) calendar days of the alleged violation of the agreement.  Any grievance not timely under this provision is waived.  Provided, however, that an exception to the waiver should exist when the Union can establish that:


1)
It was in fact unaware of the alleged violation; and


2)
It could not, with the exercise of diligence, have been aware. 


In such exceptional cases, the 30-day time limit shall run from the time the Union should, with the exercise of diligence, have been aware of the alleged violation.

 STEP 1: 
Any employee having a grievance may first present the grievance in writing to his immediate supervisor.  The written grievance shall include the date of submission to this process, date of alleged violation, facts and circumstances, the specific article of this contract that was allegedly violated, what corrective action is requested and shall be signed by the grievant.  The immediate supervisor shall review the grievance and render a written decision to the grievant within seven (7) calendar days.

 STEP 2: 
If the grievance is not resolved in Step 1, the grievant shall submit in writing to the Union grievance committee all relevant facts involving the alleged grievance.  The Union grievance committee upon receiving the written and signed petition from the employee, shall respond in writing to the grievant, with a copy to the Employer, within seven (7) calendar days after receipt of the grievance.  If in their opinion, no grievance exists, no further action is necessary.  The employee shall have the right to request representation from the Union at any succeeding stages of the grievance procedure.

STEP 3:
If a grievance is not resolved at Step 1 and 2, the Union shall submit the grievance in writing to the Chief or his designee within the initial time period for filing the grievance or ten (10) calendar days of receipt of the immediate supervisor's decision if the grievance is filed at Step 1, whichever is later.  The written grievance shall set forth the relevant facts, including the alleged violation, all contract sections allegedly violated, and the remedy requested.  The Chief or his designee shall render a written decision on the grievance within ten (10) calendar days.

STEP 4:  
If the grievance is not resolved at Step 3, the Union shall submit the grievance to the Board of Fire Commissioners within ten (10) calendar days of receipt of the Chief's decision.  The Fire Commissioners shall have discretion to determine what testimony or additional evidence, if any, beyond the written grievance and the Chief's decision is necessary to resolve the grievance, and to schedule presentation of such testimony or additional evidence.  The Fire Commissioners shall submit their written decision within thirty (30) calendar days.

 STEP 5:
The Union may appeal an adverse decision of the Board of Fire Commissioners to a neutral arbitrator.  The Union shall give written notice to the Employers of its intent to submit a grievance to arbitration within fourteen (14) calendar days of the Commissioners' decision.  Within ten (10) calendar days of the Union's request to arbitrate, a representative of the Union and of the Employer shall meet and attempt to agree on a neutral arbitrator.  If unable to reach agreement, they shall immediately request a list of seven Washington or Oregon arbitrators from the American Arbitration Association.  Within ten (10) calendar days of the receipt of the list of arbitrators, the Employer and the Union shall meet, select a first strike by flip of a coin, then alternately strike the names of arbitrators on the list until only one name remains.  The arbitrator shall render a decision within thirty (30) days of the hearing, which decision shall be final and binding on both parties.  The arbitrator shall have no power to alter, amend, or change the terms of this Agreement.  The expense of a neutral arbitrator shall be shared equally by the parties.  Each party shall pay the expenses of their own representatives (e.g. attorney’s fees) and witnesses.  Extension of the above time limits may be accomplished through mutual consent of both parties.

ARTICLE 18  -  MANAGEMENT RIGHTS
18. 1.89 
It is recognized that, except as limited by terms of this agreement or applicable law, the Employer shall retain the right and authority to operate and direct the affairs of the Employer in all of their various aspects, including but not limited to, the right to direct the working forces; to plan, direct and control all the operations and services of the Employer; to determine the methods, means, organization and number of personnel by which such operations and services are to be conducted; to assign and transfer employees; to determine whether goods or services should be made or purchased, to make and enforce reasonable rules and regulations; and to change or eliminate existing methods, equipment, facilities, or levels of service.

18. 2.94
When existing rules are changed or new rules are established, they shall be posted promptly on all bulletin boards and a copy forwarded to the Secretary of the Union.

ARTICLE 19  -  INSURANCE
19. 1.08
The Employer agrees to provide to the employees a medical and dental care plan and pay for the entire cost of the employee’s medical insurance and for any co-pays for the employee’s prescriptions.  Orthodontics coverage will be provided by the Employer within the guidelines of the dental policy up to $2,000.00 per patient (lifetime) either by paying the premium or paying the claims directly to the provider, at the Employer's option.

19. 2.08 
Employees shall have the option of carrying their dependents on these plans (within the limits set down in the individual contracts).  The employer agrees to pay the premiums for the dependent’s medical insurance but not for any co-pays for the dependent’s prescriptions.  

19. 3.02
Within thirty (30) days before or after their anniversary date all employees may have a comprehensive physical examination by the District physician or by a local clinic that administers firefighter physical examinations (such as Occupational Health Resources or the Poly Clinic).  The examination shall be paid by the Employer to the extent, if any, not covered by the Health and Welfare plan.  These examinations shall be scheduled while the employee is not on duty.

19.  4.08
The District and the Union agree that medical and dental care insurance and the premiums for the same have been very volatile and changing in recent years.  Both parties agree to work together in order to find the best value available for our employees in terms of dollars spent and benefits received.  Both parties agree to meet near the end of each year to discuss Article 19 and any new information that has been found regarding medical and dental insurance coverage.  Any changes made to Article 19 or the insurance coverage will be done upon mutual agreement of both parties.
ARTICLE 20  -  EDUCATION
20. 1.02
Selection for state sponsored training schools shall be on a rotating basis, determined by the Chief.  All schools available to the Department or its members shall be posted on the bulletin boards when received for the employees to request attendance.  Expenses will be paid pursuant to the existing state statutes.  The Employer agrees to pay tuition for employees attending colleges or vocational schools for subjects that are fire department oriented, leading to a fire service degree, or for special subjects or courses requested by the employee or recommended by the Chief and approved by the Board of Fire Commissioners.

20. 2.02 
Tuition may be paid in advance before a Certificate of Completion has been acquired.  The Employee must make a passing grade and furnish the Employer with a Certificate of Successful Completion (grade “C” or higher) or the cost of the tuition will be deducted from the Employee’s next paycheck.

20. 3.89 
The Employer shall provide a continuing training program with outside instructors during working hours.

20. 4.08
For college credits acquired in fire service degree subjects, or other subjects that have been approved by the Board of Fire Commissioners, the following monthly compensation table will be used.
          

Credits    
    Compensation
           

 30   


$20.00

           

 45            

$40.00

           

 70      
      
$60.00

            

AA degree 

2.0% employees base wage


BA/BS degree
4.0% employees base wage


The compensation amounts listed above shall be effective beginning January 1, 2008.

20. 5.99
The District shall provide all continuing education training for EMT certification on shift.  Those employees on shift when the re-certification test is scheduled will be allowed to take the test while on duty.  The District will allow those off shift to attend a re-certification test at another location, if available, when they are on shift, provided there is a minimum of 24-hour notice, there is sufficient manpower, and it is approved by the Chief or his designee. Employees are required, at a minimum, to have EMT certification.  Effective January 1, 1999 the base wage for bargaining unit personnel will be increased by $50.00 as compensation for maintaining EMT certification.

ARTICLE 21  -  DISCHARGE AND DISCIPLINE
21. 1.94
After serving a one (1) year probationary period, no employee shall be discharged or disciplined without just cause.

ARTICLE 22  -  UNIFORMS
22. 1.08
At the time of hire the District shall provide each employee covered by this agreement with a complete set of uniforms and equipment that meet current NFPA standards, as shown below, and as required by the District, at no cost to the employee.  The uniform items supplied by the District shall remain the property of the District and shall be returned to the District by the employee upon request.


Work Uniforms


Protective Equipment


3 T-shirts



Bunker Pants


3 Uniform Shirts


Bunker Coat


3 Pair Pants



Boots


2 Coveralls



Helmet


1 Medic Style Jacket

Suspenders


Belt / Tie / Boots


Gloves / Hood


The employee may choose the style of boots or shoes that he/she wishes as long as they meet the uniform standard.  Workout clothes (including athletic shoes), footwear, flashlights, or other equipment shall be approved on a case-by-case basis.
22. 2.89 
All protective clothing or protective devices presently used, presently required or reasonably required in the future by employees in the performance of their fire fighting duties shall be furnished and maintained by the Employer.

22.  3.02
The District shall require, furnish and provide maintenance of the clothing and equipment shown in Article 22.1.08.  Replacements shall be provided for worn or damaged items as needed.  

ARTICLE 23  -  SECURITY CLAUSE
23. 1.79 
Due to the nature of service provided by its members, the Union agrees that there should be no work interruptions, slowdowns or strikes at any time during the tenure of this agreement.  In the event of unauthorized interruptions, the Union agrees that it will join the Employer in requiring the members to return to work immediately.  The Employer agrees that there shall be no lockout of employees under any circumstances.

ARTICLE 24  -  SAVING CLAUSE
24. 1.94
If any provision of this agreement, and/or addendum’s hereto, should be rendered or declared invalid by court action or by reason of any existing or subsequently enacted legislation, the remainder of this agreement and addendum’s shall not be affected thereby, and the parties shall enter into immediate collective bargaining negotiations for the purpose of arriving at a mutually satisfactory replacement of such provision.

ARTICLE 25  -  JURY DUTY
25. 1.99
An employee serving on jury duty shall be excused from his/her regular shift in order to fulfill such service.  In the event that an employee assigned to 24 hour shifts is released from jury duty by 1500 hours on a day he/she would normally be scheduled to work, he/she shall contact the on duty Battalion Chief.  Should the on duty Battalion Chief so contacted determine that the employee’s return to duty would serve the Employer’s legitimate business needs and given further that the employee is able to report to work such that a minimum of four (4) hours of duty could be served by 1900 hours, he/she may direct the employee to return to duty.  An employee assigned to 24 hour shifts shall be released from duty by no later than 1900 hours when scheduled for jury duty the following day.

25. 2.99
In the event that an employee assigned to a 40 hour/week schedule is released from jury duty by 1300 hours on a day he/she would normally be scheduled to work, he/she shall make reasonable effort to contact his/her immediate supervisor.  Should the immediate supervisor so contacted determine that the employee’s return to duty would serve the Employer’s legitimate business needs and given further that the employee is able to report to work such that a minimum of four (4) hours of duty could be served by 1700 hours, he/she may direct the employee to return to duty.  An employee assigned to a 40 hour/week schedule shall be released from duty by no later than 1700 hours when scheduled for jury duty the following day.

25. 3.99
An employee serving on jury duty shall continue to receive his/her regular salary.  For any day the employee is paid by the County while on jury duty, the employee shall reimburse the County any funds, except parking and mileage allowance, received as a result of that day’s jury duty.

25. 4.02
An employee who is subpoenaed to testify in court for a matter that pertains to public safety but is not District related may be excused from his/her regular shift with pay in order to fulfill such service.  The circumstances relating to this court service shall be given to the Chief or his designee who shall determine whether leave is granted, which shall not be unreasonably denied.  This article shall not apply to matters of a personal nature.

ARTICLE 26  -  DURATION OF AGREEMENT
26. 1.08
This agreement shall be in effect for two (2) years, commencing on January 1, 2008, and expiring at 12:00 midnight on December 31, 2009.

26. 2.02
If this agreement is signed on a date other than the starting date specified in article 26.1.06 then retroactive wage adjustments, if negotiated, shall not be awarded to any Bargaining Unit member who has left employment with the District prior to the date of signing.  This language of this article applies to those employees who leave due to resignation or termination and does not apply to those Bargaining Unit members who leave employment due to retirement. 

ARTICLE 27  -  BASIC RATE OF PAY
27. 1.02
The monthly rate of pay indicated in Appendix A, including longevity, is the basic rate of pay.  The annual rate of pay is determined by multiplying the monthly rate by 12.  The hourly rate of pay is determined by dividing the annual rate by the appropriate number of hours assigned to the individual employee for the year.   The process used to determine the number of hours worked per year is as follows:



365 days per year / 7 = 52.14 weeks per year


24 hour shift

365 days per year / 3 shifts = 121.67 days per shift per year



121.67 days x 24 hours per day = 2920 hours per year (no K-days)



2920 hours – 288 hours (12 K-days) = 2632 hours per year



24 hour shift (12 K-days)
2632 hours (52.14 x 50.48)



12 hour shift

365 days per year / 2 shifts = 182.5 days per shift per year



182.5 days x 12 hours per day = 2190 hours per year (no K-days)



12 hour shift (no K-days)
2190 hours (52.14 x 42)



Administrative shift

40 hour per week shift
2086 hours (52.14 x 40)

27.  2.02
Lieutenant’s wage shall be established at 13% above Fourth Year Firefighter wage.

ARTICLE 28  -  DAY SHIFT OFFICER
28.  1.08
The Training Officer and the Fire Inspector will hold the rank of Lieutenant, and all current Lieutenants that have passed their probationary period with North Highline Fire District and any new Lieutenant that has completed the Washington State Fire Training academy as a Lieutenant shall be eligible to fill the position.

28.  2.08
In the event no Lieutenants apply for Training Officer or Fire Inspector the Employer may fill either position by reverse seniority in grade or by the current promotional list.

28.  3.99
The Day Shift Officer position shall be held by an individual for a period of three (3) years.  The Officer holding the position may elect to withdraw from the position before the completion of the three year term.  This election must be made by December 1 of each year so that a replacement may be found to take over the position by January 1.

28.  4.99
The process to fill the Day Shift Officer position shall be in the form of an appointment, as follows:


1)
An oral interview with a panel consisting of:



1.
The Chief of Operations



2.
Another Chief Officer



3.
A Battalion Chief



4.
A neutral Union Observer

2)
The interview panel shall make a recommendation to the Chief of Training as to the top candidates to consider for the position.

3) 
The Chief of Training shall appoint an individual into the position

28.  5.08
Day Shift Officer wage shall be established at 18% above Fourth Year Firefighter wage for any Lieutenant that has passed his/her probationary period.  Any Lieutenant that has not passed his/her probationary period shall receive regular Lieutenants wage until successful completion of such period. 
28.  6.99
The Day Shift Officer shall be allowed to use a Department vehicle while carrying out his or her duties in that position.

28.  7.08
When an employee changes to the administrative shift from 24-hour shift work, or changes back, vacation and holiday leave shall be prorated based on when the change is made.  Accrued leave is earned during the year and then taken the following year.  Holiday leave is earned and taken in the same year.  Therefore, during the first year on the administrative shift the vacation allowed will be higher than what is normal for that shift as it is based on the prior year accrual.  Changes made in the middle of the year will have the accrual for each leave prorated based on the number of months in which the employee worked on each shift.   

ARTICLE 29  -  SUBSTANCE ABUSE

29.  1.99
North Highline Fire District and IAFF Local 1810 recognize that the public has the absolute right to expect IAFF bargaining unit personnel will be free from the effects of drugs and alcohol.  The District, as the employer, has the right to expect its employees to report for work fit and able for duty and to set a positive example for the community.  The adverse effects of any drug or alcohol use by employees would be a threat to the public welfare and the safety of department personnel.  It is the goal of this policy to achieve and maintain an alcohol and drug free workplace.  The use of illegal drugs, and consumption of alcoholic beverages shall be prohibited at the employer’s work sites and/or while an employee is on duty.


References to “illegal drugs”, as used in this article, means controlled substances as defined by federal and state law, including narcotics, depressants, stimulants, hallucinogens, and cannabis.


References to “alcohol”, as used in this article, means the consumption of any beverage, mixture, or preparation, including any medication, containing alcohol, that may be defined as an intoxicating agent under federal or state law.

29.  2.99
All employees, including new hires, shall be provided a copy of the District’s drug and alcohol testing policy.  The policy shall describe how the tests are conducted, what the tests can determine and the consequence of testing positive for drug or alcohol use.  Except for pre-employment testing, no employee shall be tested before this information is provided to him or her.

29.  3.99
Employees who voluntarily come forward to the Employer and ask for assistance to deal with a drug or alcohol problem shall not be disciplined by the employer, provided the request is made prior to any issue or incident arising with regard to drug or alcohol usage or prior to notice to the employee of a determination by the Employer that there is a reasonable suspicion for drug or alcohol testing of the employee, in which case discipline shall be subject to the conditions set forth in this agreement.  

An employee who refuses to submit to reasonable suspicion testing for drugs or alcohol shall be subject to disciplinary action up to and including discharge.  All discipline shall be on a just cause standard as per department and District rules and regulations and/or this agreement.


Unless otherwise provided herein, employees who test positive will be permitted a “second chance” opportunity.  A second positive test within 36 months thereafter shall result in immediate termination of employment.  Notwithstanding any other provisions of this Article, a third positive test within an employee’s career shall result in immediate termination of employment.


Where prohibited use of alcohol or drugs contributes to serious damage to property or equipment, serious physical injury, or loss of life, there is per se cause for immediate discharge of the employee in question without regard to prior violation of this policy or the “second chance” opportunity.


An accident can become justification for testing.  However, the right of the District to discipline an employee due to an accident shall not be nullified by a negative test.

29.  4.99
Employees shall not be subjected to random medical testing involving urine or blood analysis or other similar or related test for the purpose of discovering possible drug or alcohol abuse.  If, however, objective evidence exists establishing reasonable suspicion to believe an employee’s work performance is affected by drug or alcohol abuse, the employer will require the employee to undergo a drug or alcohol test consistent with the conditions as set forth in this article. 


The District’s determination that reasonable suspicion exists shall be based on specific observations concerning the appearance, behavior, speech, or body odors of an employee, or if said employee is observed imbibing prohibited drugs or alcohol.  It is recognized that the District may have to call in another supervisor to observe the employee in question before requesting testing.  All reasonable efforts shall be made to provide two observers.  A written report must be completed after the testing occurs from contemporaneous notes from the observations made above.  The District will require appropriate training for all supervisors required to exercise such discretion, which shall include a minimum of two hours of training, that includes but is not limited to the following information:


1)
How to recognize signs of employee substance abuse


2)
How to document signs of employee substance abuse.

29.  5.99
The collection and testing of the samples shall be performed only by a laboratory and by a physician or health care professional qualified and authorized to administer and determine the meaning of any test results.  The laboratory performing the test shall be one that is certified by the National Institute of Drug Abuse (NIDA), whose responsibilities have been transferred to the Department of Health and Human Services’ Substances Abuse and Mental Health Services Administration (SAMHSA).  The laboratory used shall also be one whose procedures are periodically tested by NIDA/SAMHSA where they analyze unknown samples sent by an independent party.  The results of employee tests shall be made available to the Medical Review Physician.  Collection of expired air for an alcohol breath test shall be collected by a qualified law enforcement officer or technician in accordance with standards equivalent to those acceptable to the Washington State Patrol.  The District may rely on a breath alcohol test and results of breath alcohol test will not be made available to the Medical Review Physician.

29.  6.99
The laboratory shall test for only the substances and within the limits as follows for the initial and confirmation test as provided within NIDA/SAMHSA standards:


Compound


Initial Test Level
Confirmatory Test Level


Alcohol


.04 g/210ml exp air
.04 g/100 ml blood


Marijuana Metabolites(1)
50 ng/ml

15 ng/ml


Cocaine Metabolites(2)
300 ng/ml

150 ng/ml


Opiate Metabolites(3)
300 ng/ml





Morphine




300 ng/ml



Codeine




300 mg/ml


Phencyclidine

25 ng/ml

25 ng/ml


Amphetamines

1,000 ng/ml



Amphetamine



500 ng/ml



Methamphetamine



500 ng/ml


(1)  Delta-9-tetrahydrocannabinol-9-carboxylic acid


(2)  Benzoylecgonine

(3) If immunoassay is specific for free morphine the initial test level is

25 ng/ml.


A confirmed alcohol test result of .04 or higher shall be deemed a “positive” for purposes of this policy, whether based on a blood or breath alcohol test.  In the case of breath alcohol testing, an initial positive test result must be confirmed positive by a second test using blood alcohol level methods.

29.  7.99
Recognized strict chain of custody procedures must be followed for all samples as set by NIDA/SAMHSA.  Therefore the District agrees that if the security of the sample is compromised in any way, any positive test shall be invalid and may not be used for any purpose.

29.  8.99
Blood or urine samples will be submitted as per NIDA/SAMHSA standards.  Employees have the right to have union representation or legal counsel present during the submission of the sample.  The employee shall not insist that a particular individual be present or be allowed to delay the test for any period that is likely to compromise the results of the test.  Prior to submitting a urine or blood or expired air sample, the employee will be required to sign a consent and release form (Appendix “A”).

29.  9.99
A split sample shall be reserved in all urine or blood test cases for an independent analysis in the event of a positive test result.  All samples must be stored in a scientific acceptable preserved manner as established by NIDA/SAMHSA.  All positive or negative confirmed samples and related paper work must be retained by the laboratory for at least six (6) months or for the duration of any grievance disciplinary action or legal proceedings, whichever is longer.  At the conclusion of this period, the specimen and all related paper work shall be destroyed.

29. 10.99
Tests shall be conducted in a manner to ensure that an employee’s legal drug use and diet does not affect the test results.  All urine samples that test positive on the initial screening test shall be confirmed by using gas chromatography/mass spectrometry techniques (GC/MS) to verify confirmation levels (as per NIDA/SAMHSA standards) outlined in section 29.6.99.

29. 11.99
A breathalyzer or similar test shall be used to screen for alcohol use and if positive shall be confirmed by a blood alcohol test performed by a qualified laboratory.  A positive blood alcohol level shall be .04 grams per 210 L of breath (initial test) or .04 grams per 100 ml of blood (confirmatory test).   

29. 12.99
With the exception of breathalyzer tests, the laboratory will advise only the employee and the Medical Review Physician of any positive results.  The Medical Review Physician shall be chosen by mutual agreement between Union and District and must be a licensed physician with knowledge of substance abuse disorders.  The Medical Review Physician shall be familiar with the characteristics of the test (sensitivity, specificity, and predictive value), the laboratories running the tests, and the medical conditions and work exposures of the employees.

29. 13.99
The role of the Medical Review Physician will be to review and interpret the positive test results.  He or she must determine whether there are alternate medical explanations for any positive test results.  This action may include conducting a medical interview with the affected employee, review of the employee’s medical history and review of any other relevant biomedical factors.  The Medical Review Physician must review all medical records made available by the tested employee when a confirmed positive test could have resulted from legally prescribed medication.

29. 14.99
The results of a positive drug test can only be released to the District by the Medical Review Physician once he or she has completed the review and analysis of the laboratory’s test.  The District will be required to keep the results confidential and it shall not be released to the general public unless required to do so by lawful subpoena or as required by State or Federal public disclosure laws.  The District shall not be responsible for the release of any information by the employee or his/her representatives.

29. 15.99
The District shall pay for all costs involving drug and alcohol testing as well as the expenses involved of the Medical Review Physician.  The treatment and rehabilitation shall be paid to the extent covered by the employee’s insurance program.  Any costs over and above the insurance coverage shall be paid for by the Employer for initial treatment and rehabilitation.  The District shall also reimburse each employee for their time and expenses (including travel expenses incurred) in the testing procedure only.

29. 16.99
Any employee who tests positive for illegal drugs shall be medically evaluated, counseled and treated for rehabilitation as recommended by an E.A.P. counselor.  Employees who complete a rehabilitation program will be re-tested randomly once every quarter for the following twenty-four (24) months.  An employee may voluntarily enter rehabilitation without a requirement or prior testing.  Employees are required to inform their supervisor if their use of drugs prescribed by a licensed medical practitioner have contents and warnings that have the potential to interfere with job performance or to cause harm to the employee, other District employees, any member of the public or District property.

29. 17.99
If an employee tests positive during the next thirty-six (36) month period following the first violation, they shall be subject to disciplinary action including discharge as per the District and departmental rules and regulation.  If not discharged, the employee will be re-evaluated by an E.A.P. counselor to determine if the employee requires additional counseling and/or treatment.  The employee will be solely responsible for any costs, not covered by insurance, which arise from this additional counseling or treatment.

29. 18.99
Employees will be allowed to use their accrued and earned leave for the necessary time off involved in the rehabilitation program.

29. 19.99
Once an employee successfully completes rehabilitation, they shall be returned to their regular duty assignment.  Once treatment and any follow-up care is completed, and thirty six (36) months have passed since the employee entered the program, the employee’s personnel file shall be purged of any reference to his/her drug or alcohol problem, except as provided in 29.3.99.

29. 20.99
The District will administer this agreement consistent with Federal, State and local law.

29. 21.99
The employee has the right to challenge the results of the drug or alcohol tests and any discipline imposed in the same manner that he or she may grieve any other employer action.

29. 22.99
The parties recognize that during the life of this agreement there may be improvements in the technology of testing procedure which provide more accurate testing.  In that event, the parties will bargain in good faith whether to amend this procedure to include such improvements.  If the parties are unable to agree on the amendments they will be submitted to impasse procedures as outlined in RCW 41.56.

APPENDIX “A”

CONSENT / RELEASE

I consent to the collection of a urine/blood or expired air sample by ________________ and its analysis by ____________________ for those drugs, alcohol and/or controlled substances specified in Article 29 of the Collective Bargaining Agreement.

The laboratory is authorized to release the results of this test to the Medical Review Physician or appropriate court order.

The Medical Review Physician will be allowed to release the results to my employer only after the laboratory’s results have been reviewed and interpreted by him or her.  The information provided to the District shall be only whether the tests were confirmed positive or were negative and not any other results of the test without my written consent.  The Medical Review Physician will not be reviewing expired air test results, which will be released directly to the employer by the technician conducting the test.

I understand that I have the right to my complete test results and that the laboratory will preserve the sample for at least six months.  I have the right to have this sample split and a portion tested at a second laboratory of my choice at the District’s expense, provided that I request such test of the split sample within 72 hours of notification of a positive test result by the Medical Review Physician.

I understand that the employer is requiring me to sign this form and submit to this testing as a condition of my employment and that alteration of the sample or failure to reasonably cooperate with the collection of a urine/blood sample may result in disciplinary action by the District, up to and including termination.

I understand that confirmed positive test may result in action taken by the District which are consistent with the provisions of the labor agreement, which may include, but not be limited to, a requirement that I undergo rehabilitation.

By signing this consent form, I am not waiving any of my rights to require the District to administer the Substance Abuse Policy as set forth in Article 29 and consistent with Federal, State or local law.  I understand that I have the right to challenge any confirmed positive test result and any employer action based thereon by filing a grievance under the collective bargaining agreement.  In order to pursue any challenge related to this test through the grievance procedure or any other court or administrative proceeding, I will, however, be required to authorize the laboratory and Medical Review Physician to release to my Employer and the Union any information relating to the testing procedures or test results.

Employee:_______________     



Witness:_______________     

Date:_______________




Date:_______________

ARTICLE 30  –  SIGNATURE PAGE

IN WITNESS WHEREOF the parties have hereunto set their hand this

22nd day of April, 2008.

NORTH HIGHLINE FIRE DISTRICT

INTERNATIONAL ASSOCIATION








OF FIRE FIGHTERS








LOCAL NO. 1810

Chairman, Commissioner



President

Commissioner




Vice-President

Commissioner




Treasurer








Secretary

APPENDIX A:  SALARY SCHEDULE




PERCENTAGE

DOLLAR FIGURE
January 2008  ( 100% CPI (3.3%) + 1% ) (not to exceed 4.0% ) (4.0%)
Firefighter First Year


 85%


$  5,258.21

Firefighter Second Year


 90%


    5,567.52

Firefighter Third Year

 
 95%


    5,876.82

Firefighter Fourth Year


100%


    6,186.13

Lieutenant




113%


    6,990.33

Day Shift Officer



118%


    7,299.63

Captain




118%


    7,299.63

January 2009  ( 100% CPI (6.2%) + 2.0% ) (not to exceed 6.0%) (6.0%) 
Firefighter First Year


 85%


$  5,573.71

Firefighter Second Year


 90%


    5,901.57

Firefighter Third Year

 
 95%


    6,229.44

Firefighter Fourth Year


100%


    6,557.30

Lieutenant




113%


    7,409.75

Day Shift Officer



118%


    7,737.61

Captain




118%


    7,737.61
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