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AGREEMENT


BY AND BETWEEN


PIERCE COUNTY FIRE PROTECTION DISTRICT NO. 3


AND


INTERNATIONAL ASSOCIATION OF FIREFIGHTERS, LOCAL 2105

This Agreement is between Pierce County Fire Protection District Three (hereinafter called the District), and International Association of Firefighters, Local 2105 (hereinafter called the Union), representing all classified personnel of the Fire District, except as hereinafter may become excluded.

ARTICLE 1 ‑ POLICY

1.1.
The Fire District and its employees are to regard themselves as public servants, and are to be governed by the highest ideals of honor and integrity in all their public conduct in order that they may merit the respect and confidence of the general public.

1.2.
Recognition:  The District hereby recognizes the Union as the exclusive bargaining representative of all full time, uniform personnel as follows:


1.2.1.
FIRE SUPPRESSION POSITIONS



Probationary Firefighter I:  
A Firefighter during his first six months of employment.

Probationary Firefighter II: 
A Firefighter who completes six months as a Probationary







Firefighter I.

Firefighter Third Class: 
A Firefighter who completes six months as a Probationary







Firefighter II.

Firefighter Second Class: 
A Firefighter who completes 12 months as a Firefighter Third 







Class.

Firefighter First Class: 

A Firefighter who completes 12 months as a Firefighter Second Class and passes the examination for Firefighter First Class.  Non-passage will result in the Firefighter remaining at Second Class for an additional six-months.  Re-examination taking place at the end of the six –month period.  Passing examination will result in advancing to First Class.

Firefighter/Paramedic: 

A Firefighter who holds certification as a paramedic.  

Fire Lieutenant: 

A Firefighter who has served as a Firefighter First Class for







two years and who passes the examination for Lieutenant is







eligible for this position.

Battalion Chief: 

A Firefighter who has served as a Lieutenant for two years







and passes the examination for Battalion Chief is eligible for







this position.

1.2.2.
NON-SUPPRESSION POSITIONS

Prevention Specialist/Educator:
A non-suppression position within the Fire Prevention








Division.

Prevention Specialist:  

A non-suppression position within the Fire Prevention 







Division.



Training Chief:


A uniformed position within the Training Division

1.2.3.
Permanent Employee:

Any employee who has satisfactorily served the full









probationary period.


1.3.
Union Security: All employees in the bargaining unit shall, within thirty (30) days of hire:


1.3.1.

Become a member of the Union, OR


1.3.2.

Pay the initiation fees, plus a monthly service charge to the Union equivalent to the regular monthly Union dues in lieu of Union dues, OR


1.3.3.

Pay an amount equivalent to regular monthly Union dues and initiation fees to a non-religious charity mutually agreed upon by the Union and the employee.  This provision shall only apply in cases where the employee is prohibited or discouraged from becoming a Union member by bona fide personal religious tenants, or by teachings of the religious body of which the employee is a member.  Proof of payment shall be furnished to the Union for all charity payments.


1.3.4.

The Union agrees to indemnify and save the District harmless from any claims, costs and attorneys' fees by the District, arising out of the implementation of the provisions of this section.  As a condition for such indemnification the District shall give the Union notice of and tender the defense of any such claims to the Union.

1.4.
Dues Deduction: The District will make deductions on a regular basis from an employee's pay for the regular Union Dues and initiation fees, or in lieu thereof a monthly service charge prescribed in 1.3 above; providing such employee shall authorize such deductions, in writing, on a form to be filed with Payroll.  The District shall remit such deductions to the Union.  The Union agrees to indemnify and save harmless the District from any and all liability resulting from the Dues Deduction System.

1.5.
Non-compliance: The Union agrees that the District shall not terminate any employee under 1.3 and 1.4 of this article until written notification is provided by the Union to the District that an employee has failed to pay the required initiation fees, dues, service charge, charity payments in lieu thereof, or provided proof of payment to such charity.  Upon receiving notice of failure to comply with the provisions of this article, the District and Union shall immediately meet to review the case and decide on action to be taken to secure compliance, or in the event of intentional non-compliance, determine the termination date for the employee who willfully refuses to comply.

1.6.
Nondiscrimination:


1.6.1.
The provisions of this agreement shall be applied equally to all employees in the bargaining unit without discrimination as to age, marital status, race, color, creed, religion, national origin, mental, sensory or physical disability (unless a bona fide occupational qualification exists), sex or Union affiliation.  The Union shall share equally with the District the responsibility for applying the provisions of this agreement.


1.6.2.
All reference to employees in this contract designates both sexes, and wherever the male gender is used, it shall be construed to include male and female employees.              


1.6.3.
It is agreed that employees covered under this agreement shall process discrimination grievances through the appropriate State and Federal governmental agencies and shall not have recourse through the grievance procedure specified in Article 22 of this agreement.      

1.7.
Seniority

1.7.1.
Seniority shall be determined by continuous service with the District from date of hire.  Resignation, discharge, or retirement shall break continuous service.


1.7.2.
During the period that any employee is on an authorized leave of absence without pay or on layoff status, seniority shall not accrue.  Upon returning to work after such layoff or leave, the employee shall be granted the level of seniority previously accrued.


1.7.3.
Employees who have the same hire date shall be assigned to the seniority list based in order of their ranking on the employment list on their date of hire.

1.8.
Reduction in Staff

1.8.1.
In the case of a reduction in staff, employees shall be laid off and placed on a re-hire list in the inverse order of their hiring.  Recall shall be from the re-hire list provided the employee being returned to duty remains medically qualified for the position to which he/she is recalled and the recall is within two (2) years.


1.8.2.
The District shall be responsible for maintaining a list of laid off employees.  The employees shall be responsible for informing the District of their current address.  The District shall inform employees of their recall from layoff by certified mail.  Failure of the employee to respond to the notice of recall within ten (10) business days shall result in their removal from the layoff list.

ARTICLE 2 ‑ SALARIES

2.1.
The minimum salary to be paid by the District to the employees in the bargaining unit during the period of this Agreement are set forth in Addendum A of this agreement.  Salaries shall be increased by 100% CPI each year of contract, up to 3.0%.  If the CPI is above 3.0% then salaries shall be raised by 90% of CPI, not to be lower than 3.0% or more than 4.0%.

2.2.
LONGEVITY PAY:
Personnel shall receive a monthly benefit based on the following schedule:

15 years of service
2 % of base salary

20 years of service
4 % of base salary



25 years of service
6% of base salary

2.2.1 Any employee hired prior to January 1, 1982 will receive an additional 5.5% of base salary in addition to the longevity schedule listed above.

2.3.
PARAMEDIC PAY:
Receipt of paramedic pay shall be contingent upon maintenance of valid paramedic certification and performance as a paramedic in the program established by the District.  Pay differential between Firefighter and Firefighter/Paramedic shall be maintained at 10%.  For senior paramedics with more than 8 years in the district’s paramedic program the pay differential shall be 12%.

2.3.1.
Any Lieutenant who also holds the position of Paramedic shall receive 4.0% of Firefighter First Class base rate, per month in addition to their applicable rate of pay listed in Addendum A.

2.4.
DRIVER PAY:
Personnel assigned as a driver on an engine company, truck company, or medic unit will receive a premium pay equal to 2.9% of Firefighter First Class base rate, prorated to an hourly wage for each hour, while so acting for a period of one (1) hour or more. 

2.4.1. Driver’s positions shall be assigned first to Firefighter EMT’s, in order of seniority.

2.5.
SPECIAL OPERATIONS PAY:
Personnel assigned by the District to the Special Operations program shall receive monthly premium pay in accordance with the following schedule:

2.5.1 All personnel assigned to the Special Operations program shall receive an additional one-half percent of their base salary for each program discipline that they receive and maintain certification at the “Technician” level.  Personnel shall receive no more than two and one-half percent increase of their base salary for these program disciplines.

2.6.
The Performance Standards Committee shall review and approve all performance standards and testing criteria for these performance standards and all written objectives related to grading.  Such work shall be in accordance with District policy.

2.7.
2.7.1.
Lateral Entry employees shall be paid at the 2nd Class level identified in Addendum A.  Progression to 1st Class level will be in accordance with 2.6 above.


2.7.2.
Lateral Entry Firefighter/Paramedics will begin receiving Firefighter/Paramedic salary scale at the time they are assigned to 24-hour shift duty.  Prior to that assignment these employees shall be paid at the 2nd Class level.

ARTICLE 3 ‑ HOURS OF DUTY

3.1.
Duty hours for employees assigned to shift shall be three 24 hour tours of duty (0700-0700) every nine days (Detroit 56 hour schedule).


3.1.1.
The average workweek shall be 48.17 hours annualized (17 K-days).

3.1.2. Utilizing "K‑Days" will reduce the workweek.  Employees shall select K-days for the following year during the month of October of each year.  These K-Days shall be evenly distributed through the calendar year with no less than three K-days being scheduled in each quarter of the year to eliminate FLSA mandated overtime.

3.2.
The work schedule for employees assigned to days shall be as follows: Each employee assigned to days shall, annually, select one of the work schedules listed below, with the approval of the employee’s supervisor.   Such selection shall take effect January 1 of each calendar year.  All five-business days of a week will be covered. When there is only one employee assigned to a division, they will select from one of the two five day workweek schedules.  When more than one employee with the same job description are working in the same division they may select from any of the following listed work schedules. 


0800-1700 Monday - Friday (40 hour week)



0700-1600 Monday - Friday (40 hour week)



0700-1800 Tuesday - Friday (40 hour week)



0700-1800 Monday - Thursday (40 hour week)

3.3.
Varying the hours of duty of any employee will only be done for special events and/or specific time frames after consultation and agreement between the Union and the District.

3.4. Productive hours for shift personnel shall be as follows, excluding holidays.



0700-1700 Monday through Friday 



0700-1600 on Saturday


0700-1100 on Sunday

3.4.1.
Shift personnel shall participate in the physical training program.  Day personnel may participate in the physical training program.  The choice of physical training shall be at the discretion of each individual employee, within the scope of the District’s program.  Company movement from stations shall be allowed to facilitate the physical training program.  Day personnel shall have one hour of each workday available to participate in Physical training.  Shift personnel shall have one and one-half hours of productive time, Monday through Saturday, set aside for physical training, excluding holidays. Shift personnel who voluntarily participate in physical training activities during non-productive hours shall be responsible for appropriate clean-up activities upon return to their assigned station.  When companies are required to cover/move-up for another company which is involved in physical training activities outside of their normal first response area and such activities will extend beyond productive hours, the companies involved must mutually agree to the extended time. 

3.5.
Training drills may be scheduled during non-productive hours (excluding holidays) on a reasonably limited basis.  Such drills shall be pre-scheduled on the quarterly training schedule.  PR activities (i.e. - public display, parades, standby during fireworks displays, etc.) may be scheduled during non-productive hours.  The employees involved in the drill and/or PR activity shall be compensated with an equal amount of standby time during productive hours. 


3.5.1.
The District will make every reasonable effort to schedule standby time prior to the event(s)-taking place.  If standby cannot be scheduled prior to the event, the District will provide standby time as soon after the event as feasible.


3.5.2.
The regular employee will be considered compensated when his/her work replacement is on duty and receives scheduled standby compensation.

ARTICLE 4 ‑ VACATIONS

4.1.
Each employee shall earn vacation leave in accordance with the following schedule:









  

SHIFT
   
DAY


  0 through  12 months of service ( 1 year)


144 hours
 80 hours


 13 through  24 months of service ( 2 years)

144 hours
 80 hours


 25 through  36 months of service ( 3 years)

144 hours
 80 hours


 37 through  48 months of service ( 4 years)

180 hours
100 hours


 49 through  60 months of service ( 5 years)

180 hours
100 hours


 61 through  72 months of service ( 6 years)

180 hours
100 hours


 73 through  84 months of service ( 7 years)

216 hours
120 hours


 85 through  96 months of service ( 8 years)

216 hours
120 hours


 97 through 108 months of service ( 9 years)

216 hours
120 hours


109 through 120 months of service (10 years)

252 hours
140 hours


121 through 132 months of service (11 years)

252 hours
140 hours


133 through 144 months of service (12 years)

252 hours
140 hours


145+ months of service (13 years+)


288 hours
160 hours

4.2.
4.2.1.
The District shall allow one (1) employee from each shift to be off on vacation leave when two K-Days are scheduled, two (2) employees from each shift to be off on vacation leave when there is one K-Day scheduled and three (3) employees from each shift to be off on vacation when there is no scheduled K-Day, within the following guidelines:    



4.2.1.1.

All requests for leave shall be applied for not less than one hour prior to the effective time of the requested leave.  


4.2.1.2.

Verbal requests for extension of leave may be granted by the on duty Battalion Chief. 


4.2.1.3.

Unscheduled return from leave shall be allowed except: 1) when call‑back is in effect, or 2) when the employee position has been replaced by a pay out of class employee who has been transferred from another shift, 3) when an employee requests 12 hours or more and has bumped an employee requesting less than 12 hours.  In such an event the employee must take at least 12 hours of vacation prior to returning early.



4.2.1.4.

Except for first choice vacations, an employee may cancel a portion of an approved vacation request that is in excess of one full shift prior to such leave taking place without affecting the remaining leave.  Cancellation may not occur if a call-back is in effect or when the employee position has been replaced by a pay out of class employee who has been transferred from another shift.  Cancellation of any portion of first choice vacation shall cause the cancellation of the entire vacation request.  Once approved first choice vacations may not be cancelled by the District, excluding voluntary shift transfers. 

4.2.1.5.  
At least one Battalion Chief OR Lieutenant with two years or more time in grade shall be on‑duty at any given time. 

4.2.1.6. 
At least two Paramedics shall be on-duty at any given time.  Up to two Paramedics may be granted vacation regardless of sick leave, disabilities, shift transfers, promotions or other operational decisions outside of the requesting employee’s control as long as all other requirements of this article are met.


4.2.2.
Each shift employee may submit a first choice vacation request form between November 1 and December 15 for the upcoming calendar year, for a minimum block of 24 hours to a maximum block of 144 hours. First choice requests will be considered on a seniority basis.  All other requests for leave will be considered on a first come-first serve basis, EXCEPT that requests for twelve (12) hours or more will take precedence over requests of less than twelve (12) hours.  Such precedence will only occur when the request for twelve (12) hours or more has been submitted prior to 0645 of the applicable shifts preceding duty tour. 
4.3.
In addition to 4.2. of this Article, shift employees submitting written requests (on forms provided) for vacation leave shall be granted that time off as long as the number of employees scheduled for duty does not fall below the District's requirements and provided such requests are submitted in accordance with the criteria set forth in 4.2 above.  The employee submitting such request for scheduled leave shall designate a replacement employee or authorize the District to call back an employee using the call back procedure.  If the District's shift strength is likely to fall below District requirements the District may revoke such request up to 24 hours prior to the planned absence if the request includes productive hours or falls on a holiday.  The District may revoke such request up to one (1) hour prior if the request includes only non-productive hours, excluding holidays. In the event it is not possible to recall the employee, the District may call back and the employee will be charged vacation leave at the rate provided under the call back article.

4.4.
Vacation leave shall not be granted for less than one (1) hour.

4.5.
Employees shall accumulate vacation leave commencing with the date of employment and shall become eligible for vacation leave upon completion of one full year of employment.  After one full year of employment vacation leave shall be posted to an employee's record monthly.  Such posting shall be on a pro-rata basis using the accrual table in 4.1. of this Article.  Employees hired for a shift assignment shall accrue vacation at the shift rate while participating in the training academy.  An employee’s maximum vacation accrual shall not exceed two years at the applicable accrual schedule. Unused vacation, in excess of the amount set forth above, shall be forfeited except in extreme and/or unusual circumstances approved by the Board of Fire Commissioners (i.e. extended period of disability leave or vacation scheduling difficulties).  

4.6.
Transfer of vacation leave from one employee to a replacement employee shall not be allowed until the replacement employee is scheduled for duty by submitting the appropriate form prior to the employee being relieved from duty.  Transfer of vacation leave shall be hour for hour.  If the replacement employee is unable to report for duty for reasons identified in Article 7.3, he must notify the on-duty Battalion Chief, or the supervisor above the Battalion Chief, as soon as possible and must submit a physicians certification, which includes symptoms and diagnosis/treatment.

4.7.
Employees who cancel all or portions of vacation leave for reasons listed in Article 7.3 must submit a physician’s certification for the affected periods, which includes symptoms and diagnosis/treatments.

4.8. Employees shall be compensated, in cash, at the rate of pay in effect at time of accumulation, for any unused accumulation of vacation time when they are permanently separated from the service (resignation, death, retirement, layoff or discharge).

4.9.
A Union vacation bank shall be established and maintained.  On January 1st of each year the District shall remove vacation hours from each bargaining unit member’s vacation bank in accordance with the following schedule:



Three (3) hours of vacation from shift personnel



Two (2) hours of vacation from day personnel

These vacation hours shall be transferred to the Union’s vacation bank and may be used by the union under the same guidelines and provisions as regular vacation hours.  Union vacation must be approved by the President of Local 2105, or their designee, prior to such leave being approved by the district.
ARTICLE 5 - COMPENSATORY TIME

5.1.
Compensatory time off shall be granted as long as the number of employees scheduled for duty does not fall below the District's requirements and provided such requests are submitted in accordance with the following criteria:


5.1.1.
Vacation leave requests shall take precedence over compensatory time off.


5.1.2.
Compensatory time off shall not be granted for less than one (1) hour.


5.1.3.
All requests for compensatory leave to be taken during productive hours shall be applied for prior to 0645 of the applicable shift’s preceding duty tour; and provided further that all requests for compensatory leave to be taken during non-productive hours shall be applied for not less than one hour prior to the effective time of the requested leave.


5.1.4.
Appropriate form shall be signed and submitted prior to employee being relieved from duty.  All requests for compensatory time off shall be submitted during assigned duty hours for each respective shift.


5.1.5.
Transportation when leaving or returning from compensatory time off shall be accomplished by the employee so as not to affect the shifts work day.

5.2.
Permission to take compensatory time off is revocable by the District up to 24 hours prior to the planned absence, if the District shift strength is likely to fall below District requirements.  In the event it is not possible to recall the employee, the District may call back and the employee will be charged compensatory time, and if necessary, vacation leave at the rate provided under the call back article.

5.3.
Employees shall be compensated, in cash, at the rate of pay in effect at time of accumulation, for any unused accumulation of compensatory time when they are permanently separated from the service (resignation, death, retirement, layoff or discharge).

ARTICLE 6 ‑ ADMINISTRATIVE, EMERGENCY, FUNERAL, MILITARY AND MATERNITY LEAVE

6.1.
For the purpose of administration of this Article, an employees "family" is defined to include the employee's spouse and the children, stepchildren, parents, stepparents, brother, stepbrother, sister, stepsister, grandchildren, and grandparents, nieces and nephews of the employee and spouse.

6.2.
FUNERAL LEAVE:


6.2.1.
Employees notified of a death in the family, while on duty, shall be granted Funeral Leave for the remainder of that shift in addition to the benefits described in 6.2.2. 


6.2.2.
The employee shall be granted Funeral Leave of up to five (5) calendar days from the date of the death to make arrangements for and/or attend the funeral of a member of the employee's family.  In the event the employee is required to travel out of state to make arrangements for and/or attend a funeral of a member of the employee's family, the employee shall be granted funeral leave from date of death of up to nine (9) calendar days.

6.3.
ADMINISTRATIVE LEAVE: The District agrees to allow an employee time off, with pay, for any of the following reasons:



a.
When a member of the employee's family has become seriously ill 



b.
When a member of the employee's family has had a serious accident



c.
To allow the employee to attend the birth of their child


The use of such administrative leave shall be limited to 48 hours in any one calendar year.  In circumstances that qualify for leave under Article 7.3., employees shall utilize sick leave and not administrative leave under this section.

6.4.
EMERGENCY LEAVE: When an employee, scheduled for duty, is notified of an emergency circumstance requiring his attendance, other than previously described in this Article, which requires the employee to request time off without previous preparation, the District may excuse the employee at the discretion of the Fire Chief or his designee.  It shall be the responsibility of the employee to return to work as soon as possible.  In the event the Fire Chief or his designee are not available, the Senior Officer on duty shall make the determination.  Should an excuse be granted, the following will apply:


6.4.1.
The intent of this section is to provide leave time off, with pay, for the employee who did not have sufficient time for proper scheduling of leave or have a personnel replacement.  The employee shall replace this time to the District with compensatory leave or vacation leave.  When a personnel replacement is required, the District may call back and the employee will be charged compensatory time and/or vacation leave at the rate provided under the call back article.


6.4.2.
The employee given time off shall file the necessary forms, after the fact, upon return to duty.

6.5.
FAMILY AND MEDICAL LEAVE: In accordance with the Family and Medical Leave Act, the District will grant job protected family and medical leave to all eligible employees in the bargaining unit.  Such leave shall be in accordance with the Pierce County Fire District #3 Administrative Policies and Procedures.

6.6.
MILITARY LEAVE: Any employee who is a member of the Washington National Guard or of the Army, Navy, Air Force, Coast Guard, or Marine Corps reserve of the United States, or of any organized reserve or Armed Forces of the United States will be granted leave of absence with pay not exceeding fifteen (15) consecutive calendar days per year.  Such leave shall be granted in order that the person may take part in active training duty in such manner and at such time as he may be ordered to active training duty, and shall not involve loss of efficiency rating, privileges or pay, with an exception during probation concerning active employment period.  Request for such leave shall be filed at least twenty (20) days prior to the scheduled leave and shall be accompanied (when available) by a copy of the employees active training duty orders. 

6.7. MATERNITY LEAVE:  

6.7.1. Maternity leave shall be authorized for periods when an employee is unable to perform her regularly assigned duties due to pregnancy disability or medical complications arising out of pregnancy. 

6.7.2. To be eligible for sick leave because of pregnancy or related medical complications the employee shall give the District thirty (30) days notice, if possible, of her anticipated date of departure and intention to return.

6.7.3. If the period of pregnancy disability or related medical complications extends beyond the employee’s accrued sick leave, she may take a leave of absence not to exceed six (6) months without pay or fringe benefits.  During such leave the employee may continue medical and dental coverage at her own cost.  The employee must work out the conditions of the leave of absence with the Fire Chief.

6.7.4. An employee may return to work at any time following the date of delivery after receiving a release from her Physician attesting to her ability to perform all duties and responsibilities of her normal job assignment.  In the absence of a Physician’s statement certifying that the employee is disabled due to conditions related to the pregnancy, the employee shall be considered fit for duty and will be expected to return to duty beginning with the sixty-first (61st) calendar day following the date of delivery.  

6.7.5. Female employees cannot categorically be denied the opportunity to work during the entire period of pregnancy, but may continue working as long as the individual and the physician concur in her ability to work and the demands of her job are satisfied.   Proof of the Physician’s concurrence should be submitted at regular intervals during the employee’s pregnancy when requested by the Fire Chief.

6.7.6. Upon being made aware of the pregnancy of an employee in suppression, the District will place her on alternate duty status.  Alternate duty shall be in the Fire Prevention, Training or other non-suppression division within the department as selected by the Fire Chief.  Alternate duty will normally be performed on a five (5) day, Monday through Friday, eight (8) hour per day, workweek.  An employee’s salary while on alternate duty shall not be less than that which she would have received had she continued to perform the regular duties assigned to her prior to being placed on alternate duty.  An employee shall be allowed to continue working in her alternate duty assignment within the guidelines set forth in Article 6.7.5 above.

ARTICLE 7 ‑ SICK LEAVE

7.1.
LEOFF PLAN I covered employees:


7.1.1.
Shift personnel, on date of employment, shall have 72 hours of sick leave placed on their record and shall accumulate 12 hours for each full month of service with the maximum accrual being 144 hours.


7.1.2.
Day personnel, on date of employment, shall have 40 hours of sick leave placed on their record and shall accumulate sick leave at the rate of 8 hours for each full month of service with the maximum accrual being 40 hours.


7.1.3.
Employees having accumulated sick leave may exhaust such sick leave prior to applying for LEOFF Disability leave.

7.2.
LEOFF PLAN II covered employees:


7.2.1.
Shift personnel, on date of employment, shall have 72 hours of sick leave placed on their record, and shall accumulate twenty‑four (24) hours for each full month of service to a maximum accrual of 1276 hours. Employees hired for a shift assignment shall accrue sick leave at the shift rate while participating in the training academy.

7.2.2.
Day personnel, on date of employment, shall have forty (40) hours sick leave placed on their record, and shall accumulate sixteen (16) hours for each full month of service to a maximum accrual of 1,040 hours.


7.2.3.
Employees who are absent due to a duty related illness or injury for which they are receiving State Industrial Insurance time loss benefit, will be charged sick leave on a pro-rated basis commensurate with RCW 51 and RCW 41.04.505. through 41.04.550.  In such cases the employee shall be paid full salary and on receipt of time loss payments, shall endorse such payments to the District.


7.2.4.
While an employee is receiving disability leave supplement in accordance with RCW 41.04, the employee, subject to the approval of his or her treating physician, shall perform light duty tasks as the District may require, with no reduction in the disability leave supplement.  Light duty procedures will be in conformance with RCW 51.32.090.


7.2.5.
Employee's who do not require the use of any sick leave throughout the year shall, on January 1st, have an additional twenty‑four (24) hours of sick leave placed on their record for shift personnel, and eight (8) hours for day personnel.


7.2.6.
Employees who have reached their maximum accrual and who do not require the use of any sick leave throughout the year shall, on January 1st, have twenty-four (24) hours of vacation leave placed on their record for shift personnel, and eight (8) hours of vacation leave for day personnel.

7.3.
Sick leave shall be granted for the following reasons:


7.3.1.
Personal illness or incapacity of the employee.


7.3.2.
Enforced quarantine of the employee by a public health official.

7.3.3. To care for a child of the employee under the age of eighteen (18) with a health condition that requires treatment or supervision.

7.3.4. Employees assigned to day shift may use sick leave to attend a medical or dental appointment

7.4.
When an employee goes on sick leave he must notify the on-duty battalion chief immediately. Failure to do so may result in denial of sick leave pay.  The Fire Chief or his designee may require certification of the employee's, or child's, condition by a physician upon the employee's return after the third sick leave absence in any calendar year, or more than three consecutive shifts.   Following the fourth sick leave absence in a calendar year, the Fire Chief or his designee may require certification of the employee's condition by the Districts' physician.  In addition, LEOFF I personnel will be governed by the requirements of the LEOFF Disability Board for physician's certification.

7.5.
When an employee has reached his/her respective maximum accrual of sick leave hours, shift personnel shall receive four (4) hours of vacation leave and day personnel shall receive two (2) hours of vacation leave for each month in which sick leave, disability leave, absence without pay, or layoff has not occurred for that employee.  

7.6.
With the exception of Article 7.9, no compensation for accrued sick leave shall be paid at the termination of employment.

7.7.
Sick leave shall not accrue during leaves of absence without pay or layoffs.

7.8.
An employee who exhausts all accrued sick leave shall be allowed the use of their accrued vacation and/or compensatory time if the employee so chooses.  Use of such leave shall be separate and apart from the restrictions listed within Article 4 and 5 of this agreement.

7.9.
At time of separation, employees shall be paid for any accrued but unused sick leave, at their basic rate of pay, in accordance with the following schedule.



Death or Service retirement
25%



Line of duty death

50%

ARTICLE 8 – WORK REPLACEMENT
8.1.
The practice of one employee working in place of another is hereby allowed and will be referred to hereafter as "Work Replacement".  Compensation for work replacement shall be solely the responsibility of the employees involved.  

8.2.
It shall be the responsibility of the involved employees to provide transportation to accomplish such work replacement so as not to effect the shifts workday.  Work replacement shall not require other personnel transfers.

8.3.
The replacement employee must be qualified to fill the position of the employee they are replacing.


8.3.1.
A Battalion Chief may work in place of a Lieutenant.


8.3.2.
A Lieutenant with two years or more time in grade may work in place of a Battalion Chief


8.3.3.
A Lieutenant may work in place of a Firefighter.


8.3.4.
A Firefighter 1st class with two years or more time in grade, and five (5) years of service with the Fire District, may work in place of a Lieutenant.


8.3.5.
A Firefighter/Paramedic must work in place of a Firefighter/Paramedic when assigned to a paramedic vehicle.  (EXCEPTION:  When two firefighter/ paramedics (#1 and #2) are assigned to a paramedic vehicle, firefighter/paramedic #1 may arrange a work replacement with other than a firefighter/ paramedic as long as firefighter/paramedic #2 is scheduled for duty during the entire period of the work replacement or firefighter/paramedic #2 has a work replacement with another firefighter/paramedic.  Work replacement arrangements of this nature must be applied for on duty.)


8.3.6.
Employees may not participate in any form of work replacement during their first twelve (12) months of employment.

8.4.
In the following cases, previously approved work replacement arrangements may be canceled by the District due to a staffing shortage up to 24 hours prior to the work replacement taking place:


8.4.1.
When a Firefighter/Paramedic has a work replacement with other than a Firefighter/Paramedic and it becomes necessary to assign the Firefighter/Paramedic to a paramedic vehicle.


8.4.2.
When a Lieutenant has a work replacement scheduled with other than a Lieutenant with two years or more time in grade and it becomes necessary to assign the Lieutenant to the Battalion Chief position.


8.4.3.
When a Firefighter 1st class with two years or more time in grade, and five (5) years of service with the Fire District, has a work replacement scheduled with other than a Firefighter 1st class with two years or more time in grade, and five (5) years of service with the Fire District, and it becomes necessary to assign the Firefighter to Lieutenant position.


8.4.4.
In the event it is not possible to recall the requesting employee, the District may call back and the requesting employee will be charged vacation and/or compensatory time at the rate provided under the call back article.  In cases where work replacement arrangements have not been approved, Section 5 of this article would apply.

8.5.
Final approval for work replacement arrangements, made off-duty between the last duty shift and immediately preceding the affected shift, will be made at 0700 hours of the affected shift.  Should it be determined the replacement employee does not possess the qualifications, as per 8.3 and 8.4 above, required of the requesting employee during the work replacement period, the requesting employee will be recalled.  In the event the requesting employee cannot be recalled the District will charge the requesting employee vacation and/or compensatory time for the period of the work replacement.  In the event a call back and/or a hold over employee is required, the requesting employee will be charged vacation and/or compensatory time at the rate provided under the call back article.

8.6.
Once the approved form has been properly submitted, the replacement employee becomes responsible for the period covered by the work replacement.     


8.6.1.
If the replacement employee is unable to report for duty for reasons identified in Article 7.3., he must notify the on-duty Battalion Chief, or the Chief of Operations, as soon as possible and must submit a physician's certification which includes symptoms and diagnosis/treatments.


8.6.2.
When the requesting employee is already at work he will not be relieved until the replacement employee has arrived for duty whether the form has been properly submitted or not. 

8.7.
If the District is aware that the replacement employee is unable to report for duty at least seven (7) calendar days prior to the work replacement taking place, the District may cancel the work replacement arrangement and recall the requesting employee.  In the event the requesting employee cannot be recalled the District will charge the requesting employee vacation and/or compensatory time for the period of the work replacement.  In the event a call back is required, the District will call back and the requesting employee will be charged vacation and/or compensatory time at the rate provided under the call back article.


8.7.1.
If the District is aware and notifies the requesting employee that the replacement employee is unable to report for duty less than seven (7) calendar days prior to the work replacement taking place, the requesting employee will make every attempt to make other arrangements for the period of the work replacement (i.e. another work replacement, comp time, etc.)

ARTICLE 9 - HOLIDAYS

9.1.
Employees assigned to day shift will not be expected to be present on the holidays listed below:



New Years Day (January 1)



Martin Luther King Birthday (3rd Monday in January)



Presidents Day (3rd Monday in February)



Easter Sunday (Observed)



Memorial Day (Last Monday in May)



Independence Day (July 4)



Labor Day (First Monday in September)



Columbus Day  (Observed)



Veterans Day (November 11)



Thanksgiving Day (4th Thursday in November)



Friday following Thanksgiving Day



Christmas (December 25)


If any holiday falls on a Saturday, the preceding Friday shall be observed in lieu of the normal holiday.  If the holiday falls on a Sunday, the following Monday shall be observed.  Holidays, which occur during vacation, sick leave or other Fire District business, shall not be charged against the employee. 

9.2.
Holiday schedule for 24-hour shift personnel will include routine house duties, daily vehicle maintenance checks, washing of vehicles (as needed), emergency responses, fire investigation functions and emergency repairs to vehicles and equipment.  It is further intended that the Fire District will participate in civic and community activities; i.e. public display, parades, standby during fireworks displays, etc.  In other words, an activity that is centered around public relations for the Fire District.  When an activity such as this is expected during standby time, the Fire Chief, or his designee, will request volunteers from within the ranks of the affected shift.  If sufficient volunteers cannot be obtained, the Fire Chief, or his designee, may select personnel from within the ranks of the affected shift to participate in the activity.  A request for volunteers and/or selection of personnel to participate should be as reasonable in advance of the activity as possible.  It is intended that training and/or other physical activities be on an individual voluntary basis.

9.3.
24‑hour shift personnel shall receive payment for 1.8461 hours per week (96 hours per year) holiday time.  Payment for holiday time will be accomplished on the November payroll, computed on the annual base pay of the particular employee.  Personnel who, during the year, worked both day shift and 24 hour shift (new hires) will be paid 1.8461 hours per week for the time on 24-hour shift duty.  Holiday pay shall not carry those benefits as outlined in Article 16 of this Agreement.

9.4.
In the event of lay off, retirement or resignation, holiday pay shall be prorated to date of termination.

9.5.
Employees assigned to 24-hour shifts will observe the holidays listed in Section 9.1 above, on the observed day of the holiday.
9.6. September 11th shall be recognized as a Remembrance Day for all fallen firefighters.  Employees assigned to 24-hour shifts shall observe the work schedule outlined in 9.2. 

ARTICLE 10 - PAY OUT OF CLASSIFICATION

10.1.
Any employee covered by this Agreement who is assigned by the Fire Chief or his designee to accept the responsibilities and carry out the duties of a position or rank above that which he normally holds shall be paid pay out of classification pay while so acting for a period of one (1) hour or more.  In that event, the higher rate of pay shall be applicable as of the first hour of the employee's designation to that position or rank and shall be calculated as follows: 

 
LIEUTENANT - hourly difference between FF 1st Class and Lieutenant.

 
BATTALION CHIEF - hourly difference between Lieutenant and Battalion Chief.

PREVENTION SPECIALIST/EDUCATOR – hourly difference between Prevention Specialist and Prevention Specialist/Educator

 
Eligibility for pay out of classification shall be not less than two full years in the next lower classification, and five years of service with the Fire District.

10.2.
If the vacancy of an officer’s position exists for nine (9) shifts or less, employees from that shift who are on the promotional list will be given the opportunity to fill the vacancy.  If no one from that shift, who is on the promotional list is available, desires to fill the vacancy or if no one from that shift is on the promotional list, the vacancy will then be filled by any employee on the effected shift who meets the requirements for the position. 

10.2.1. Employees assigned to a pay out of classification position for nine shifts or less will receive the higher rate of pay for actual hours worked.

10.3. If it is known that the vacancy of an officer's position will exist for more than nine (9) shifts, employees on the promotional list will be given the opportunity to fill the vacancy.  When the pay out of classification period is anticipated to be more than nine shifts, but not more than 12 shifts, the District may pass over an employee on the promotional list if that employee has a scheduled leave of two shifts or more.  The employee shall be given the option of canceling such leave prior to being passed over. If no one from the promotional list desires to fill the vacancy, (because of shift transfer, scheduled leave, etc.), or if no promotional list exists, the Fire Chief or his designee will make a designation of the most senior firefighter or lieutenant on the applicable shift.  Such appointments shall not be made for any vacancy created through the scheduling of vacation or K-days.

10.3.1. Employees assigned for more than nine shifts will receive the higher rate of pay for the period assigned.

10.4.
With the exception of vacancies, which fall under Article 10.3, pay out of classification for the Truck Company Lieutenant will only be in effect when on duty staffing is eight or more.

ARTICLE 11 ‑ OVERTIME

11.1.
Employees shall be entitled to overtime compensation for off‑duty time spent in attendance at meetings and training sessions as required by the District or when recalled by the District for alarms.  In addition, overtime compensation shall be paid for travel time incurred while off duty in route to and from training classes outside the District.  Travel time shall be calculated as the time, which would elapse from departure from the District Headquarters Station to the training site, by the most direct route available.

11.2.
Overtime shall be earned at the rate of time and one‑half (1 1/2) for each hour or any part thereof worked.  Employees shall be compensated with a minimum of two hours overtime.

11.2.1. Employees recalled by the District for alarms shall be compensated with a minimum of thirty (30) minutes overtime, with the exception that when an employee has not left the fire station at the end of a regularly scheduled duty shift, or is at the station prior to the start of their shift, only the actual time worked shall be counted for overtime purposes.  Employees required to work beyond their normal shifts due to alarm response will receive overtime compensation for actual time worked.  

11.3.
The employee may elect to receive compensation for overtime worked by choosing one of the following on the forms provided:


11.3.1.

Compensatory Time: Employees may accumulate up to a maximum of 48 hours of compensatory time.  Hours accrued in excess of 48 shall be paid at the employees basic rate of pay in affect at the time of accrual, on the next possible payroll. 


11.3.2.

Cash Compensation: Employees shall receive cash compensation at the employee’s basic rate of pay for any overtime worked on the next possible payroll.

11.4.
Employees shall receive cash compensation at the employee’s basic rate of pay in effect at time of accrual for all compensatory time accrued to November 30 of each year.  Payment will be made on the December payroll.

ARTICLE 12 ‑ CALL BACK PAY

12.1.
The District agrees to pay a minimum of two hours overtime to employees called back to fill a duty shift or any part there of.   Call Back Pay for employees returning from off duty shall commence at the time employee reports for duty.

12.2.
Firefighters will be called back to fill Firefighter positions, Lieutenants will be called back to fill Lieutenant positions, and Battalion Chiefs will be called back to fill Battalion Chief positions.  The person, or rank, creating the shortage, shall be the basis for call back.  


12.2.1.

When filling the Battalion Chief position the following criteria shall be used:




A.
Other (off‑duty) Battalion Chiefs.




B.
Refer to Pay out of Classification Article.

C. When Battalion Chief position is filled by on‑duty Lieutenant, an off‑duty Lieutenant will be called back to fill the Lieutenant position.


12.2.2.

When filling a Lieutenant position the following criteria shall be used:




A.
Other (off‑duty) Lieutenants.




B.
Refer to Pay out of Classification Article.

C. When Lieutenant position is filled by on-duty Firefighter, an off-duty Firefighter will be called back to fill the Firefighter position.

D. Should the vacancy of a Lieutenant causes staffing levels to fall below the District’s minimum a Firefighter may be called back to fill the vacancy if a second Lieutenant is scheduled for duty.

12.3.
The District agrees to establish callback lists based on seniority and maintain said lists in accordance with the call back procedure.  EXCEPT THAT the District may call back employees with special talents without affecting their position on the callback list.

12.4.
The employee may elect to receive compensation for call back in accordance with Article 11.3.

12.5.
Employees are not eligible for call back during their first twelve (12) months of employment.

ARTICLE 13 – ALTERNATE DUTY

13.1.
The Fire District or a LEOFF 2 employee may request alternate duty status when the employee is unable to perform suppression duties due to an off the job injury.  Alternate duty status is not mandatory and therefore neither the District nor the employee is obligated to accept such status for the employee.  Upon agreement of both parties, alternate duties shall be in the fire prevention, training, or other non-suppression divisions within the department as selected by the Fire Chief or his designee.
13.2.
An employee’s salary while on alternate duty shall not be less than that which he/she would have received had he/she continued to perform regular assigned duties.  Alternate duty will normally be performed on a five day, Monday through Friday, eight-hour workday as defined in Article 3, sections 3.2, 3.3.  An employee will continue to accrue benefits at his/her normal shift scale when the time period for alternate duty is thirty days or less.  When alternate duty status exceeds thirty days, vacation, sick leave, and hours of duty will be accrued at the day shift rates appropriate to the employee’s months of service.

ARTICLE 14 ‑ INSURANCE BENEFITS


14.1.
Medical Insurance.  

14.1.1. The District shall pay the premiums for employee and dependent medical coverage for each employee in the bargaining unit. Employees shall defer one-month CPI wage increase for each full percentage point medical insurance premiums increase above 14.5%.  When appropriate, wages will be deferred at the beginning of an agreement year.  The Union and the District shall mutually agree upon the insurance plans used.  

14.1.2.

Any changes to the coverages, benefits and privileges now in effect within the medical insurance plan shall be bargained prior to implementation.


14.1.3.

The employee's eyeglass benefit contained within the medical insurance plans shall be for the exclusive use of LEOFF II employees.


14.1.4.

The District may use the employee’s eyeglass benefit contained within the medical insurance plans to cover the costs of LEOFF I employee eyeglasses, however, the LEOFF I employees shall be entitled to both safety and personal eyeglasses at the District’s expense.  Personal eyeglasses shall be provided for bi-annually and safety glasses shall be provided as needed.

14.2.
Dental Insurance.  The District shall pay the premiums for employee and dependent dental coverage for each employee in the bargaining unit.  The Union and the District shall mutually agree upon the insurance program.      

14.3.
Disability Insurance.

14.3.1.     Each employee enrolled in Plan II of the LEOFF Retirement System shall be enrolled and maintained as members of a disability insurance program.  The Union and the District shall mutually agree upon the disability insurance program.


14.3.2.

The District shall pay the premiums, to a maximum of $38.60, per month, per employee, for the cost of disability insurance for employees enrolled in the program.

14.4.
Life Insurance.  Each employee shall be enrolled and maintained as a member of a life insurance program.  The Union and the District shall mutually agree upon the life insurance program.  The District shall pay the premiums for $70,000 in life insurance for the employee, up to a maximum of eighteen dollars ($18.00) per month average, per employee. 
14.5.
All benefits contained within this Article shall be continued when an employee is on approved leave under the Family and Medical Leave Act.

ARTICLE 15 - WELLNESS PROGRAM

15.1.
Physical Exams

15.1.1.
Each employee in the bargaining unit shall be given a biennial physical examination at the expense of the Fire District.  A committee comprised of two representatives of the District and two representatives of the Union shall establish the specific testing criteria for these exams.  This committee will also determine the facility and/or physician that will perform the physical examinations.  

15.1.2.
The results of the physical examinations shall remain with the facility and/or physician that conduct the exams.  A copy of the report will be transmitted to the fire District only in instances where the employees' physical condition may impair their job performance.  The employee shall sign appropriate release forms to allow the results of the physical examination to be made available to the District.

15.1.3.
Results of the examination shall be provided to the employee and a consultation session with the physician made available, as needed, upon request.

15.2.
Employee Assistance Program


15.2.1.

Each employee and their family shall be enrolled and maintained as a member of an employee assistance program.  The Union and the District shall mutually agree upon the program.


15.2.2.

The District shall pay the premium costs.

15.3.
Physical Fitness


15.3.1.

Each employee who is enrolled as a member of a health/fitness facility shall be reimbursed by the District fifty percent of that employee's monthly membership fees, to a maximum of twenty dollars ($20.00) per month per employee. 


15.3.2.

A committee shall be established with the Union and the District each selecting two members.  The purpose of the committee shall be to review and research any proposed changes to the District’s PT program.  The committee will then forward its recommendations to the District and the Union for appropriate action.

15.4. Tobacco Use 

15.4.1.     The District and Local #2105 agree that the use of tobacco products (cigarettes, cigars, chewing tobacco, etc.) are not compatible with a health fire service and is contrary to the goals of a comprehensive wellness-fitness program.

15.4.2.     All bargaining unit personnel hired on or after January 1, 2002 shall be tobacco free upon appointment and throughout their length of service with the District.

15.4.3.      All bargaining unit personnel hired prior to January 1, 2002 shall not use tobacco products inside any fire department building or structure, within or on fire department apparatus, within training facilities, or during training activities.  The Local and the District encourage these employees to seek appropriate cessation treatment to become tobacco free.

ARTICLE 16 ‑ EDUCATIONAL INCENTIVE

16.1.
Employees shall receive educational incentive pay in accordance with this Article.  In no event shall an employee receive more than a maximum of a five percent (5%) pay raise under this article.  Employees shall be compensated as follows:


16.1.1.
A two and one‑half percent (2 1/2%) pay raise shall be given those personnel who attain certification of 45 credit hours in Fire Command and Administration through an accredited college or university. 


16.1.2.
A five percent (5%) pay raise shall be given those personnel who receive an Associate Degree, in the following degree programs through an accredited college or university.



Fire Command and Administration 



Emergency Medical Services 


Fire Investigation 
16.1.3. Employees shall be reimbursed for the cost of tuition and books upon successful completion of any core classes within the above listed degree programs.


16.1.4.
An education committee shall be established with the Union and the District each selecting three members.  The education committee shall enlist the services of appropriate program coordinator/advisors from an accredited college or university to assist the committee.  The committee will be empowered to make a determination as to certificate equivalencies listed above and to review any other Associate Degree that personnel have attained that are not listed above. The committee will determine if such degree is of value within the scope of the District’s mission. The committee may approve such degree and the employee shall be entitled to a two and one-half percent (2 1/2%) pay raise.  The committee may approve five percent (5%) if it is deemed that the degree is specific to the employee’s current job classification.  Such employee may then apply for benefits as listed in 16.2 below.  The decisions of the education committee shall be final and binding and are not subject to the Grievance provisions of this agreement.

16.2.
Personnel anticipating certification shall file a request with the District on or before August 1 that they will be certified on a given date during the following calendar year.  Personnel shall then receive benefits effective on the date of certification, but in no event sooner than January 1 of the following calendar year.

16.3.
Personnel receiving educational incentive pay in 16.1. above, shall be utilized as class instructors for shift level training whenever possible during their regular working hours.

ARTICLE 17 ‑ DEFERRED COMPENSATION

17.1.
It is agreed that in accordance with Chapter 41.04. RCW, for the purpose of Federal Income Tax reporting only, the gross income of all personnel shall be reduced by the amount of the contribution paid into the retirement system paid by the employee.

17.2.
The District shall provide a deferred compensation plan.  Employees shall be governed by the requirements of the plan.  Participation in the plan by employees in the bargaining unit shall be optional.  Non-participation by an employee shall not require the District to provide contribution to any other plan or program. LEOFF I employees shall not be eligible for any matching funds paid by the District.


17.2.1.

Effective January 1, 2004 the District shall provide a maximum of three hundred and seventy-five dollars ($375.00) per month, per employee, on a matching basis by employee.  The District shall match an additional twenty-five dollars ($25.00) per month, per employee, on a matching basis by employee, on January 1, 2005 and again in January 1, 2006. 


17.2.2.

Effective January 1, 2004 Firefighter/EMT’s may elect to receive one hundred seventy-five dollars ($175.00) per month, per employee, in special pay.  Special pay shall be reduced by fifty dollars ($50.00) per month, per employee, on January 1, 2005 and again on January 1, 2006.  Matching funds paid to the employee, as outlined in 17.2.1, shall be reduced by an amount equal to the amount received in special pay. 




17.2.2.1.Employees will no longer be eligible to receive special pay in lieu of deferred compensation unless they were receiving special pay prior to January 1, 2004.  Employees currently receiving special pay shall no longer be eligible, once they opt out of the program. No employee shall be eligible to receive special pay beyond December 31, 2006.

17.3.
The Union and the District agree that the deferred compensation committee is empowered to research alternative investment options, and if mutually agreed upon by both parties these will then be itemized within this Article.

ARTICLE 18 ‑ UNIFORMS AND PROTECTIVE CLOTHING

18.1.
Uniforms shall be furnished by the District to each employee and shall be replaced by the District on a fair wear and tear basis.  Items issued shall include:


All Personnel:





Battalion Chiefs:




1 thigh length winter coat



4 pair uniform pants




2 sweatshirts      



4 uniform shirts



1 pair coveralls




1 pair fire resistive pants





2 breast badges with centers


1 fire resistive shirt




1 Jumpsuit





4 polo shirts











2 T-shirts


Fire Prevention Division Personnel:
All Other Shift Personnel:


5 pair uniform pants/skirts
4 pair fire resistive uniform pants



2 uniform shirts


2 fire resistive uniform shirts



3 polo shirts





2 polo shirts



2 T-shirts



4 T-shirts

A Class A uniform will be furnished by the district to each employee.  All maintenance and alteration associated with the Class A uniform are the responsibility of the employee.  Employees assigned to suppression will receive a Class A uniform when they have reached the rank of First Class.  All non-suppression employees will receive a Class A uniform when they have successfully completed probation.

18.2.
The District shall furnish required protective clothing.  These items will be replaced on a fair wear and tear basis.

18.3.
Items furnished by the District and lost by the employee shall be replaced by the District and charged to the employee at no cost to the District.

18.4.
All items issued and furnished by the District shall remain the property of the District and shall be returned to the District upon separation from service, or when no longer required due to a new job assignment.

18.5.
A committee shall be established with the Union and the District each selecting two members.  The purpose of this committee shall be to review and research any proposed changes to on-duty clothing requirements.  The committee will then forward its recommendations to the District and the Union for appropriate action.  

18.6.
Employees shall be reimbursed an amount not to exceed two hundred dollars ($200.00) every two (2) years, per employee, for the purchase and repair of uniform footwear.

ARTICLE 19 EMS SYSTEMS GUIDELINES

19.1.
PARAMEDIC SCHOOL ENTRANCE PROCEDURES 


19.1.1.

Candidate must be a First Class Firefighter to apply for paramedic school.


19.1.2.

Candidate must meet all minimum requirements of the training institution.


19.1.3.

A committee consisting of the Fire Chief, the Medical Services Officer, the Fire District’s Physician Advisor, and a Union appointed representative shall establish and annually review the candidate application process.  The committee may require candidates to take an EMT level pre-test during the application process.  In the event a pre-test is administered, it shall be graded PASS/FAIL with a minimum score of 80%.


19.1.4.

Candidate must complete the paramedic program application and submit it to the EMS Chief.  The EMS Chief will forward all applications to the Application Review committee, consisting of the Medical Services Officer Fire District’s Physician Advisor, and a representative of the training institution.  This committee shall review applications for completeness and confirm that the application conforms to the standards established above.

19.1.5      The Application Review committee shall forward applications to the Fire Chief.

19.1.5.1.

When there are District sponsored openings in the paramedic class for all applicants, the Fire Chief will forward all applications to the training institution.

19.1.5.2. 
When there are more applicants than District sponsored openings in the paramedic class, the Fire Chief shall conduct oral interviews with all candidates.  Following oral interviews, the Fire Chief shall make the final decision as to which application(s) will be forwarded to the training institution.

19.2.
PARAMEDIC TRAINING RESPONSIBILITIES

19.2.1      The District shall be responsible for the following:

19.2.1.1.

allowing administrative leave for class time and pay related costs for all pre-requisite classes required by the training institution;




19.2.1.2.

paying for the costs of education including tuition, books, supplies and parking permits;




19.2.1.3.

granting administrative leave during the entire first and second quarters as scheduled by the training institution.  However, the student will be required to report to the Medical Services Officer at least once each week to review schedules, monitor programs, and provide guidance as needed. The student shall return to duty during breaks between quarters.  During such administrative leave the student shall not be eligible as a work replacement or for callback, with the exception of general alarms; 




19.2.1.4.

providing administrative leave during actual work days for classroom sessions, clinical time and other classroom activities which may be required in addition to item 19.2.1.3. above;




19.2.1.5.

providing field internship, after didactic training, within the District as may be permitted by the training institution.  During this internship the student will be included in the District’s minimum Staffing requirements only after completing the minimum hours needed for internship.  The student will not be considered for Pay out of Classification.  During the internship the student will be assigned as the third person on a medic unit;




19.2.1.6
.
placing the student in the District's paramedic program after successful completion of training and certification as a Pierce County Paramedic.


19.2.2.

The student shall be responsible for the following:




19.2.2.1.

attending pre-training classes required by the training institution for entry into the training program;




19.2.2.2.

attending all scheduled paramedic classes, clinical sessions or other required training sessions;




19.2.2.3
.
maintaining a scholastic average determined by the training institution;




19.2.2.4.

reporting back to the EMS Chief as required by the District;




19.2.2.5.

commit to a minimum of three years accumulative service in the District's paramedic program.  The three-year minimum shall be waived to enable the firefighter/paramedic to accept a permanent promotional appointment.

19.3.
EMS CONTINUING EDUCATION


19.3.1.

The District shall provide for mandatory continuing education for First Responder’s, EMT's, and Paramedics.  Such continuing education shall be scheduled on-duty whenever possible.  In the event such continuing education cannot be scheduled on-duty the employee shall be compensated in accordance with Article 11.


19.3.2.

The District shall provide for re-certification testing for First Responder’s, EMTs, and Paramedics.  Such testing shall be scheduled on-duty whenever possible.  In the event such testing cannot be scheduled on-duty the employee shall be compensated in accordance with Article 11.  The District will extend the EMT re-certification methods approved by the State of Washington and Pierce County.

19.4.
PARAMEDIC PROGRAM EXIT PROCEDURES

19.4.1. Exiting the Paramedic program shall be preceded by a letter of intent submitted to the Fire Chief.  A Committee consisting of the Fire Chief, Medical Services Officer, and a Union appointed representative will review the letter of intent, and it will be honored, as feasible, by the district.

19.5. Firefighter/Paramedic personnel hired for their Paramedic certification shall be ineligible to leave the paramedic program, and continue employment, for a period of five years from date of employment.

ARTICLE 20 - PROMOTIONAL EXAMINATIONS

20.1.
Union and District representatives will mutually agree upon the proposed testing process; offering comments, suggestions or objections prior to the administration of.  These representatives will also verify conformity to the Fire District’s policies and practices. 

20.2.
All promotional examinations shall be publicized at least ten (10) calendar days in advance of the initial date for filing of applications by posting announcements on the bulletin boards of all stations.  A description of the subject matter to be covered by each examination shall be provided to the Union and posted on the bulletin boards of all stations at least sixty (60) calendar days prior to the examination taking place. Text and reference materials that are suitable and may be used for study purposes will be maintained by the District and will be available to those employees who wish to prepare for the examination.

20.3.
Vacancies in higher positions shall be filled insofar as feasible by the promotion of employees within the District.  All promotions to positions within the bargaining unit shall be made solely on merit, efficiency and fitness ascertained by open competitive examination among bargaining unit personnel.  Examinations shall fairly, objectively and comprehensively test for qualifications for the position by utilizing the assessment lab concept designed to provide a problem solving performance test.  The examination shall consist of a minimum of three sections, each section being a separate examination having a designated percentage of the final score.  Any candidate who fails to attain at least 70% of the maximum grade achievable on each examination prior to assignment of service points shall be considered to have failed.

20.4.
Where the nature of the examination permits, the testing service shall provide for a review by the candidate of the correct answers.  For the period of three business days immediately following the examination, any candidate may review the answers in the presence of the testing service authorized representative and discuss the correctness of the questions and answers.  A challenge shall be submitted in writing to the testing service, within this period, for review.  A challenge shall set forth in detail the basis of the challenge.  If the testing service is satisfied as to the validity of such proposed changes, they shall be made a part of the examination answer key.  The original answer key, together with any changes, shall constitute the final answer key.  No further requests for changes in the examination answer key will be considered.  The final examination answer key shall be used in scoring all examination papers.

20.5.
Each applicant taking the examination shall be given written notice of the results thereof, and if successful, of his/her final earned rating and his/her relative position on the promotional list.  Applicants shall have the right to inspect their examination papers within ten (10) business days after the posting of the list resulting from the examination.  Such inspection shall be made in the presence of the testing service authorized representative, and the applicant shall make no notes.  An error in grading or rating, if called to the attention of the testing service within the inspection period, shall be corrected.  Any error discovered within ten (10) business days after the posting of the promotional list shall be corrected and appropriate adjustments shall be made.  Promotions from the effected list shall not be made during this adjustment period.

20.6.
A period of service as a regular employee in the next lower position shall be required to apply for a promotional examination.  The period of service shall be continuous and shall accumulate through the day prior to the anticipated date of the new promotional list.  The following periods of service shall apply:


A.
BATTALION CHIEF: not less than two full years as a fire suppression Lieutenant and five years of service with the Fire District.

B. LIEUTENANT: not less than two full years as Firefighter First Class and five years of service with the Fire District.

C. TRAINING CHIEF: not less than two full years as a Firefighter First Class and five years of service with the Fire District.

D. PREVENTION SPECIALIST/EDUCATOR: not less than two full years as a Firefighter First Class or Prevention Specialist and five years of service with the Fire District.


Employees who meet the qualifications for the position will be eligible to take a promotional exam within any division of the department.

20.7.
Regular employees shall receive credit for continuous service added to the final passing grade achieved on examinations for promotional appointment.  Service credit shall be computed in the following manner: one-fourth of one point shall be added for each full year of continuous service in the occupational series as a regular employee.  This credit will accumulate through the day prior to the anticipated date of the new promotional list.

20.8.
Any person who fails an examination for a particular position shall not be eligible to compete in another examination for the same position held within six months of the date of the examination.

20.9.
Within thirty (30) calendar days following the final posting of the promotional list the District and the Union shall conduct a meeting for the purpose of reviewing the examination process and components.

20.10.
For the purpose of this Article, "business days" shall mean Monday through Friday, 0800-1700 hours, excluding holidays.

20.11. Any employee who promotes from a suppression position into a non-suppression position shall have the ability to request reinstatement into the suppression division.  Request for reinstatement shall be preceded with a letter of intent submitted to the Fire Chief. The Fire Chief and a Union appointed representative will review the letter of intent, and it will be honored, as feasible, by the District.  Any employee reinstated into the suppression division will be reinstated at the same rank or below the rank they held prior to promoting out of suppression.  In the event an employee has successfully taken a promotional exam in the suppression division and they are the next qualified candidate to fill a vacancy, they will be reinstated to the higher rank. 

ARTICLE 21 ‑ DISCIPLINARY PROCEDURE 

21.1.
It is agreed that the District has the right to discipline, temporarily lay off, or discharge employees as provided by District policy and as further provided by the laws of the State of Washington and the terms of this Agreement.  Failure by the District to act within a specified time period shall mean the disciplinary action shall be dropped. Failure by the employee to meet a specified time period shall mean the disciplinary action shall be finalized and no further appeal shall occur.

21.2.
An employee accused of a violation as covered in the Table of Offenses and Penalties in the Pierce County Fire District #3 Administrative Policies and Procedures shall be notified in writing, by the Fire Chief or his designee, of the charge(s) and proposed disciplinary action within fifteen (15) business days of discovery of the alleged violation by the shift supervisor for 24 hour shift personnel and/or immediate supervisor for day shift personnel. Business days are defined as Monday through Friday, 0800 to 1700 hours, excluding holidays. With the exception of an oral admonishment, an employee shall be entitled to representation by a Union Representative and/or legal counsel during an interrogation or hearing.  The fifteen-day period specified in this section will be extended to correspond with any and all leave time taken by the accused employee during those periods.  Time extension shall include regularly scheduled days off prior to, during, and following such leave.

21.3.
21.3.1.

Oral admonishments shall cease to have any force and/or effect and will be deleted from the employee's personnel file one (1) year after the effective date of the oral admonishment.  Oral admonishments shall be reviewed by the division head prior to entry into the personnel file.  Oral admonishments may not be appealed.


21.3.2.

Written reprimands shall cease to have any force and/or effect and shall be deleted from the employees personnel file three (3) years after the effective date of the written reprimand.

21.4.
An employee may respond in writing to a proposed disciplinary action within fifteen (15) business days after the notification of proposed disciplinary action has been received.  Written response shall include the employee’s explanation of the situation.  The District shall have forty-five (45) calendar days after date of proposed action to notify the employee in writing of final disciplinary action.  If the Fire Chief issues the final disciplinary action, no appeal shall lie from the decision, unless the employee disciplined is a permanent employee.

21.5.
In cases of discharge involving misconduct so serious or the violation of rules and regulations so flagrant that immediate discharge for a first and second offense is clearly warranted, the Fire Chief shall adhere to the following:


21.5.1.

Any permanent employee may be immediately dismissed for cause but a written statement or reasons for the immediate discharge and the effective date shall be submitted within five business days to the Board of Fire Commissioners and a copy thereof personally delivered to or sent by mail to the employee affected at his/her last known address.

21.6.
In the event the employee is not satisfied with the final disciplinary action the appeal process shall proceed in the following order:


21.6.1.

If the Fire Chief did not issue the final disciplinary action, the employee may appeal in writing to the Fire Chief or his designee within ten (10) business days after receipt of the notification of the final disciplinary action.  The Fire Chief or his designee shall render a written decision to the employee within ten (10) business days after receipt of the employee’s appeal of the final disciplinary action.  The decision of the Fire Chief or his designee shall be final and not subject to further appeal, unless the employee is a permanent employee.  If the Fire Chief issued the final disciplinary action, this Step shall be disregarded and a permanent employee shall proceed directly to 21.6.2.


21.6.2.

If the appeal involves a permanent employee and the final disciplinary action was issued by the Fire Chief, or if the appeal involves a permanent employee who is dissatisfied with the decision in 20.6.1., the final disciplinary action may be appealed.  Such appeal must be filed by the employee in writing with the Board of Fire Commissioners within ten (10) business days after the Fire Chiefs or his designees decision has been received by the employee.  The Commission shall have thirty (30) calendar days after receiving such appeal to investigate, conduct an oral hearing, and render their written decision to the employee and the District.  At the hearing both the District and the accused employee shall be entitled to fully and completely state their respective positions either individually and/or through their representatives and/or attorneys.

21.7.
Disciplinary actions are not subject to the Grievance provisions of this Agreement.

ARTICLE 22 ‑ GRIEVANCE PROCEDURE 

22.1.
The purpose of this procedure is to provide an orderly method for resolving grievances.  A determined effort shall be made to settle any such differences at the lowest possible level in the grievance procedure, and there shall be no suspension of work or interference with the operations of the District as a result of the filing of a grievance.

22.2.
For the purpose of the Agreement, a grievance is defined as a dispute involving the interpretation, application, or alleged violation of any provisions of this Agreement.  The discipline of an employee shall not be subject to this grievance procedure.  Grievances shall be processed in accordance with the following procedures within the stated time limits.

22.3.
The aggrieved individual employee shall have the right, as guaranteed by RCW 41.56.080, to present their grievance to the District and have such grievance adjusted without the intervention of the Union, if the adjustment is not inconsistent with the terms of this Agreement, and if the Union has been given reasonable opportunity to be present at any initial meeting called for the resolution of such grievance.  The Union shall have the right to substitute itself as the aggrieved party.  The Union has the right, in its own capacity, to act as an aggrieved party.


Steps in the grievance procedure:


Step 1.
The aggrieved party shall submit a written, signed statement to the District and the Union, explaining the alleged grievance, within ten (10) business day of the occurrence of the alleged grievance.  The Chief of Operations shall meet with the aggrieved party within ten (10) business days following such notification.  The Union shall have the right to have a representative attend and provide comments during such meeting.


Step 2.
If within five (5) business days of the meeting with the Chief of Operations the alleged grievance has not been settled, the aggrieved party shall outline the grievance in writing.  The written grievance shall include the statement of the grievance with all relevant facts, the specific provision(s) of the Agreement violated and the remedy sought.   The grievance in written form shall be filed with the Fire Chief, or the Fire Chief's designee, and the Union within the five day period following the meeting with the Chief of Operations.  The Fire Chief, or the Fire Chief's designee, shall conduct an investigation and shall notify the aggrieved party and the Union, in writing, of his/her decision within ten (10) business days following receipt of the written grievance.  


Step 3.
If the Union is dissatisfied with the decision of the Fire chief, or the Fire Chief's designee, they may request, and shall be granted, a review of the alleged grievance by the Board of Fire Commissioners.  The request for review shall be filed, in writing, with the District Secretary or in the absence of the District Secretary, with any member of the Board of Fire Commissioners within five (5) business days after the grievant's receipt of the decision in Step 2.  The Board of Fire Commissioners shall grant the review and shall conduct an investigation and hearing within ten (10) business days of said request for review.  Within five (5) business days following the hearing, the decision of the Board of Fire Commissioners shall be transmitted, in writing, to the Union.


Step 4.
In the event the grievance is not satisfactorily settled in Step 3, the Union may submit the matter to an arbitrator to be selected as provided below.  




A.
The Union shall notify the District in writing, within five (5) business days after receipt of the Board's decision, which they will be proceeding to arbitration.




B.
The District and the Union shall attempt to mutually agree to an arbitrator within five (5) business days following the Union's notification in Step 4A.  In the event an arbitrator cannot be mutually agreed to, the District and the Union shall immediately request a list of nine (9) names from the American Arbitration Association (AAA).  Following receipt of such list the District and the Union shall meet within ten (10) business days to alternately strike one name from the list until only one name remains.  The order of striking shall be determined by the toss of a coin, the loser striking the first name.  The one name remaining shall be the arbitrator.


 

C.
The Arbitrator shall hold a hearing at which the District and the Union may submit their cases concerning the grievance.  The hearing shall be kept private, and shall include only the parties in interest and/or designated representatives.




D.
The Arbitrator shall have no power to render a decision that will add to, subtract from, or alter, change or modify the terms of this Agreement, and the arbitrator's power shall be limited to interpretation and application of the express terms of this Agreement.

.


E.
The decision of the Arbitrator shall be final and binding upon the District and the Union.




F.
The cost of the Arbitrator shall be borne equally by the District and the Union, and each party shall bear the cost of presenting its own case.




G.
The Arbitrator's decision shall be made in writing and shall be issued to the District and the Union.




H.
Decisions that require additional compensation to be paid to the employee may not require that such additional compensation be effective for a period beginning more than sixty (60) days prior to the initial filing of the grievance.

22.4.
Any time limits stipulated in the Grievance Procedure may be extended for stated periods of time by the District and the Union by mutual agreement in writing; and the District and the aggrieved party may, by mutual agreement, waive any step or steps of the Grievance Procedure to advance said grievance in an effort to expedite the matter.   Failure by the aggrieved party to comply with any time limitation of the procedure in this Article shall constitute withdrawal of the grievance.  Failure of the District to respond within the time limitation of any step in the procedure in this Article shall advance the grievance to the next step of the Grievance Procedure.

22.5.
For the purpose of this Article, "business days" shall mean Monday through Friday, 0800 to 1700 hours, excluding holidays.

ARTICLE 23 ‑ UNION BUSINESS

23.1.
Official Union representatives shall be granted time off, with pay, to attend union business approved by the President of Local #2105, or their designee.   The total scheduled time off for all such representatives shall not exceed three (3) 24 hour shifts per year collectively; and provided further that in the event the shift from which the Union representative is requesting leave is at or below the District's strength requirement, leave shall not be allowed. In the event the shift strength should fall below District requirements and it is not possible to recall the Union representative, then the District may call in a replacement employee at the expense of the Union or Union Representative.

23.2.
Monthly Union meetings and/or Executive Board meetings may be held in fire stations with the consent of the Fire Chief as long as such meetings do not result in significant interference with the routine or effectiveness of the involved station, and providing that no political and/or lobbying activities shall take place at those meetings.

23.3.
The Union agrees that it has a responsibility to promptly answer complaints and/or questions regarding activities of its members and further agrees to forward a copy of all related correspondence to the Fire Chief.

ARTICLE 24 ‑ MANAGEMENT CLAUSE

24.1.
Any and all rights concerned with the management and operation of the Fire District are exclusively that of the District unless otherwise provided by the terms of this Agreement.  The District has the authority to adopt rules for operation of the Fire District and conduct of its employees, provided such rules are not in conflict of the provisions of this Agreement or applicable law. The District has the right (among other actions) to discipline, temporarily lay off or discharge employees for cause, also to assign work and determine duties and performance standards of employees, to determine, establish and/or revise the method, processes and means of providing departmental service, to schedule hours of work, to determine the number of personnel to be assigned duty at any time; and to perform all other functions not otherwise expressly limited by this Agreement.

24.2. Prior to the adoption or revision of employee performance standards, the Union will be supplied a copy of the proposed performance standards and the proposed revisions of existing performance standards, and the Union will be given an opportunity to provide the District with its oral and written considered judgment concerning the same.

ARTICLE 25 ‑ PERFORMANCE OF DUTY

25.1.
Nothing in this Agreement shall be construed to give an employee the right to strike and no employee shall strike or refuse to perform his/her assigned duties to the best of his/her ability during the term of this Agreement.  The Union agrees that it will not condone or cause any strike, slowdown, mass sick call or any other form of work stoppage or interference to the normal operation of the Pierce County Fire Protection District Number Three Fire Department during the term of this Agreement.

25.2.
The above in no way disallows informational picketing.

ARTICLE 26 ‑ PREVAILING RIGHTS

All rights and privileges concerning hours, wages and working conditions held by the employees at the present time which are not included in this Agreement shall remain in force, unchanged and unaffected in any manner.

ARTICLE 27 ‑ AGREEMENT BINDING ON SUCCESSORS AND ASSIGNS ON BOTH PARTIES, REGARDLESS OF CHANGES IN MANAGEMENT, CONSOLIDATION, MERGER, TRANSFER, ANNEXATION AND LOCATION 

This Agreement shall be binding upon the successors and assigns of the parties hereto, and no provisions, terms, or obligations herein contained shall be affected, modified, altered or changed in any respect whatsoever by the consolidation, merger, annexation, transfer or assignment of either party hereto, or by any change geographically or otherwise in the location or place of business of either party hereto.

ARTICLE 28 ‑ SAVINGS CLAUSE

If any article of this Agreement or any addendum hereto should be held invalid by operation of law or by tribunal of competent jurisdiction, or if compliance with or enforcement of any Article should be restrained by such tribunal, the remainder of this Agreement and Addendum thereto shall not be affected thereby, and the parties shall enter into immediate collective bargaining negotiations for the purpose of arriving at a mutually satisfactory replacement of such Article.

ARTICLE 29 ‑ ENTIRE AGREEMENT

30.1.
The Agreement expressed herein in writing constitutes the entire Agreement between the parties and nothing shall add to or supersede any of its provisions except by mutual written agreement.

30.2.
The parties acknowledge that each has had the unlimited right and opportunity to make demands and proposals with respect to any matter deemed a proper subject for collective bargaining.  The results of the exercise of that right are set forth in this Agreement.  Therefore, except as otherwise provided in this agreement, the District and the Union, for the duration of this Agreement, each voluntarily and unqualifiedly agrees to waive the right to oblige the other party to bargain with respect to any subject or matter not specifically referred to or covered in this Agreement.

ARTICLE 30 ‑ DURATION OF AGREEMENT

This Agreement shall become effective January 1, 2004.  This Agreement shall continue in effect through December 31, 2006.  Any intent by either party to change the terms of this Agreement must be submitted in writing on or before May 1, 2006.  Any changes desired by either party must be included in the opening letter and shall not be accepted by either party if submitted at a later date unless mutually agreed upon by both parties.

SIGNED THIS _____ DAY OF ____________________________2003.

FOR:








         FOR:

Pierce County Fire Protection



         International Association of

District Number Three:





         Firefighters, Local 2105

_______________________________________

         _______________________________________

Chairman







         President

_______________________________________
​​
         _______________________________________

Commissioner







         Secretary

_______________________________________

Commissioner

_______________________________________

Commissioner

_______________________________________

Commissioner

ATTEST:

_______________________________________

District Secretary

2004 MONTHLY BASE SALARIES:

Probationary 1





$3,424.00 (0 - 6 Months) 




Probationary 2 
 




$3,807.00 (7 - 12 Months) 




FF 3rd Class





$4,114.00 (13 - 24 Months) 



FF 2nd Class





$4,447.00 (25 - 36 Months) 



FF 1st Class

 



$4,809.00 (37+ Months) 




Prob/Para 1





$3,766.00 (0 - 6 Months) 




Prob/Para 2





$4,188.00 (7 - 12 Months) 




FF/P 3rd Class





$4,525.00 (13 - 24 Months) 



FF/P 2nd Class





$4,893.00 (25 - 36 Months) 



FF/P 1st Class





$5,290.00 (37+ Months) 




Pay differential between Firefighter and Firefighter/Paramedic shall be maintained at 10%

Senior Paramedic





$5,386.00 (97+ Months) 




Pay differential between Firefighter and Senior Paramedic shall be maintained at 12%

Lieutenant





$5,410.00





Pay differential between Lieutenant and Firefighter shall be maintained at 12.5%

Battalion Chief





$6,086.00





Pay differential between Battalion Chief and Lieutenant shall be maintained at 12.5%

Training Chief





$5,748.00 (0 - 6 Months)




Training Chief





$6,086.00 (7+ Months)





Prevention Specialist 5



$3,424.00 (0 - 6 Months) 




Prevention Specialist 4



$3,807.00 (7 - 12 Months) 




Prevention Specialist 3



$4,114.00 (13 - 24 Months) 



Prevention Specialist 2



$4,447.00 (25 - 36 Months) 



Prevention Specialist 1



$4,809.00 (37+ Months)




Prevention Specialist/Educator 5

$3,596.00 (0 - 6 Months) 




Prevention Specialist/Educator 4

$3,997.00 (7 - 12 Months) 




Prevention Specialist/Educator 3

$4,319.00 (13 - 24 Months) 



Prevention Specialist/Educator 2

$4,670.00 (25 - 36 Months) 



Prevention Specialist/Educator 1

$5,050.00 (37+ Months)





Pay differential between Prevention Specialist and Prevention Specialist/Educator shall be maintained at 5%

(NOTE:  Should the positions of Prevention Specialist/Educator or Prevention Specialist be filled with existing personnel, such personnel shall start at the highest pay step for such position indicated above.)

Effective January 1, 2005 the salary table listed above shall be increased by 100% of the CPI-U rate for Seattle from the first half of 2003 through the first half of 2004, up to 3.0%.  If the CPI-U rate is above 3.0%, salaries shall be raised by 90% of the rate, not to be lower than 3.0% or more than 4.0%

Effective January 1, 2006 the salary table listed above shall be increased by 100% of the CPI-U rate for Seattle from the first half of 2004 through the first half of 2005, up to 3.0%.  If the CPI-U rate is above 3.0%, salaries shall be raised by 90% of the rate, not to be lower than 3.0% or more than 4.0%

FOR THE DISTRICT:





FOR THE LOCAL:

___________________________________



___________________________________




